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Make your mark on MAINE, and 
create a valuable resource for
resources—our trees.
by calling Amos Orcutt '64, or 
Elizabeth McKee, today.
RSITY OF MAINE FOUNDATION
Since 1934•- A
LIFE INCOME TRUSTS AN
-800-982-8503 .207-
T* • • '
G. PEIRCE WEBBER has.
The G. Peirce and Florence Webber Fund, established in the 
University of Maine Foundation, makes annual incentive 
awards to faculty for innovative teaching and research in 
the Forestry Program. These awards are one of the reasons the
X
Forestry Program at the University of Maine was recently 
ranked 5th in the nation.
Through this fund, Mr. Webber has passed on his family 
tradition of good land stewardship, making it possible for 
a new generation of forest managers to leave its mark 
on one of Maine's most valuable
generations to come—establish an 
endowment fund in the University 
of Maine Foundation. Learn how G Peirce Webber '82 (Honorary)
I
ANNUITIES • GIFTS OF REAL ESTATE, FOREST LAND, AND LIFE INSURANCE 
^47-5100 Fax:207-947-6193 www ume maine edu ' ~umf/
nklin Street, Suite 301, Bangor, Maine 04401
UNIVERSITY OF MAINE FOUNDATION
Since 1934
Your Rights as a Donor
J /
Philanthropy is based on voluntary action for the common good. It 
is a tradition of giving and sharing that is primary to the quality of life. To 
assure that philanthropy merits your respect and trust, that you can have full 
confidence in the not-for-profit organizations and causes you are asked to 
support, we at the University of Maine Foundation want you to know that all 
donors have these rights:
• To be informed of the organization’s mission, of the way the 
organization intends to use donated resources, and of its capacity to use 
donations effectively for their intended purposes.
• To be informed of the identity of those serving on the organization’s 
governing board, and to expect the board to exercise prudent judgment in 
its stewardship responsibilities.
• To have access to the organization’s most recent financial statements.
• To be assured their gifts will be used for the purposes for which they 
were given.
• To receive appropriate acknowledgment and recognition.
• To be assured that information about their donations is handled with 
respect and with confidentiality to the extent provided by law.
Elizabeth McKee 
Planned Giving Officer 
University of Maine Foundation
» To expect that all relationships with individuals representing organizations of interest to the donor will be professional 
in nature.
» To be informed whether those seeking donations are volunteers, employees of the organization or hired solicitors.
» To have the opportunity for their names to be deleted from mailing lists that an organization may intend to share.
> To feel free to ask questions when making a donation and to receive prompt, truthful and forthright answers.
A principal tenet of the University of Maine Foundation is its commitment to balancing the requirement of public 
accountability while protecting against invasion of personal privacy. Both trusts - that of the public and that of the donor 
figure prominently in the policies of the Foundation. Donors to the Foundation give because they like what they observe 
nd understand; they have a sense of ownership; and confidence in the Foundation’s leadership. The Foundation is an 
xcellent example of how the private and public sector can work well together to strengthen the University of Maine.
Donor's Rights was developed by the American Association of Fund-Raising Counsel, Association for Healthcare Philanthropy, 









Jettery N Mills '83
General Alumni Association Officers 
Maria R Fuentes 85G Chair
Gregory D Jamison 72, '78G, Vice Chair 
Patricia A Riley '73, '78G, Vice Chair 
Catherine Cleale 86 Vice Chair
Nancy Prisk Leathers 72. Vice Chair 
Fred B Knight 49 Vice Chair
Nancy Nichols Hogan 62 65G Treasurer 
Jettery N Mills '83. President
William S Skoolicas 80 Immed Past 
Chair
UMGAA Board of Directors
Pamela I Beal 69
Michael M Carney 72
Edward S Coffin 54
Anne Adams Collins '61
Robert C Covell 44
Joseph T Cuccaro 59 
Dana B Dollott 63. '64G
Bion A Foster 68, '70G
Virginia R Gibson 72 76G 
Virginia Barnes Grogean 63 
Suzanne K Hart 68
Jane Stevens Harvey 54 
Joseph F Herbert '58 
Nicholas P Heymann '78 
M Perry Hunter, Jr 52 
Susan A Johnson'85 87G 
Sandra Emerson King '71, 74G 
Douglas E Kneeland 53 
Elizabeth Hitchcock Locke 77 
James D Mullen 72, 75G 
Nancy Roberts Munson '59 
Edric P Starbird '56
Rita E Sullivan 95
Walter E Whitcomb 74 
Dr Henry K Woodbrey '53
Publications Advisory Committee 
Nonni Hilchey Daly '59
Nancy Morse Dysart '60
H Allen Fernaid '54
Joseph Herbert '58 
Douglas E Kneeland '53 
Fred B Knight '49 (Chair) 
Richard W Sprague '51 
Daniel R Warren '79
MAINE is published three times per year 
by the General Alumni Association of the 
University of Maine The editorial office is 
located at the Crossland Alumni Center, 
PO Box 550, Orono, ME 04473-0550 
Telephone 207/581-1137 Third class 
postage is paid at Burlington, VT 05401
"Hey, I gave a gift to the 
university. How come 
I'm not a member?"
Yes, we know it's a bit contusing, and for that we apologize 
Let's see if we can clear things up.
The General Alumni Association is independent and self­
funded. Its dual purpose is to serve you, our alumni, and to 
support the University of Maine.
To meet those goals we run a membership program and an 
Annual Alumni Fund The two programs are distinct, and nec­
essary because of the restrictions of our tax laws and our not- 
for-profit status But that distinction, which is clear to us, can 
seem blurry to folks not involved with the GAA Here's a 
simple explanation that might help
You become an alumni association member by sending in a 
completed membership form along with your $30 non-tax de­
ductible dues That money goes to support many services like 
alumni activities, advocacy work on behalf of the university, 
publications, student groups, etc With your membership dues 
you get lots of benefits, including tour issues of our classnotes 
publication, Mainely People, and all three issues of MAINE 
magazine The IRS says that payment for benefits and ser­
vices can't be tax-deductible.
A donation to the Annual Alumni Fund is tax-deductible 
It goes to support academics, athletics, and the arts at UMaine 
A donation can be designated to a certain area of the univer­
sity, or undesignated, in which case it will go where the need 
is greatest. With your donation you'll receive just two publi- 
cations— the fall and summer issues of MAINE magazine. 
Such a limited token of appreciation falls within IRS guide­
lines.
So a donation to the annual fund doesn't make you an 
alumni association member and your membership dues don't 
make you a donor to the annual fund. Of course you can be­
come a member and a donor—lots of alumni do. That's the 
ideal way of keeping your alumni association strong and in­
dependent, maintaining high quality at the university, and 






UMaine women's hockey star is one prolific 
scorer. The Black Bears will need her skills 
next year as they move to Division I.
10 Too Much Mercury
UMaine researchers have been warning about 
mercury concentrations in Maine waters for 
decades. Finally, people are starting to pay 
attention.
16 Lighting "The Lion King"
UMaine forestry graduate Don Holder '80 
makes it to the big time as the lighting de­
signer for one of Broadway's biggest hits.
22 Forcing Diversity Issues
to the Forefront
An ugly racial incident leads to a UMaine 
community discussion on making the 
campus more inviting for people of color.
28 Supreme Justice
A profile of Maine's newest state supreme 
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The National Collegiate 
Athletic Association 
(NCAA) added 13 colleges 
and universities, including 
the University of Maine, to 
the list of those institutions 
now certified under the as­
sociation's new program, 
mandated by legislation 
passed in 1993
The additions made ear­
lier this month bring to 177 
the number of institutions 
to be certified since the pro­
cess began All 308 NCAA 
member institutions will be 
reviewed for program cer­
tification by the time the 
program is five years old
This designation means 
that UMaine "has shown 
that it operates its athletics 
program in substantial 
conformity with operating 
principles adopted by the 
Division I membership," 
according to a news release 
from the NCAA The certi­
fication process examines 
an athletic department's 
academic and financial in­
tegrity, governance and 
commitment to rules com­
pliance, and commitment 
to equity.
The process began with 
a self-study which in­
volved numerous mem­
bers of the UMaine com­
munity A peer-review 
team visited campus in 
June 1997 and the decision 
to grant certification was 
made b} the NCAA Com­
mittee on Athletics Certifi­
cation this past January
The University of Maine 
offers the only Division I 
collegiate athletics pro­
gram in Maine, providing 
opportunities for more 
than 400 students compet­
ing in 19 sports The certi­
fication is good for ten 
years, with an interim re­




A student-driven initiative 
to bring horses back to the 
University of Maine has 
grown steadily over the 
winter months, with five 
horses now' boarded at the 
university's Witter Animal 
Science Center and stalls
End of an Era
It's hard to believe, but 
Cindy Blodgett has played 
her last game for the Uni­
versity of Maine For the 
fourth straight year Cindy 
led her Black Bears to an 
America East Tournament 
title and a bid to the NCAA 
Tournament Along the 
way, she joined the elite 
3,000-point club and re­
wrote the UMaine and 
America East record book. The Black Bear star w^as high­
lighted in a three-page spread in Sports Illustiated in early 
March
aw’aiting seven more
"We hope to attract stu­
dents by having the horse 
barn," says Witter Center 
livestock supervisor Marcy 
Guillette "It ail ties into 
our goal of making the W it- 
terCentei a student-friend­
ly learning centei "
The renovation of the 
Witter Center undertaken 
last year by the college of 
natural sciences, forestry, 
and agriculture included 
the refuibishing of one of 
the bains for the boarding 
of horses Eventually, the 
barn will have 24 box stalls 
that will be rented to 
UMaine students, includ­
ing members of the fledg­
ling equestrian team
According to Charles 
Wallace, chair of the de­
partment of biosystems sci­
ence and engineering, the 
ability of students to bring 
their horses with them to 
campus is proving to be a 
recruitment tool One pro-
spective student who re­
cently toured the center 
with Wallace noted that the 
opportunity to board her 
horse on campus was a de­
ciding factor to attend the 
university, which had been 





UMaine president Peter 
Hoff recently released a 71- 
goal draft of an action plan 
that includes a goal of in­
creasing the university's 
enrollment to 12,000 That 
would constitute a 30 per­
cent increase over the cur­
rent enrollment of 9,300
I he enrollment increase 
is part of Hoff s action plan 
w hich he is calling Bear- 
Works It reflects months ot 
piehminary discussions 
between Hoff and mem­
bers of the UMaine com­
munity He is asking mem­
bers of that community to 
give him feedback on the 
document
Former president Fred 
Hutchinson '53, in an at­
tempt to both downsize 
and increase admissions 
standards, set a goal of 
10,000 students tor 
UMaine In the past few 
years the number of stu­
dents has gone below that 
target and has caused a 
shortfall in tuition revenue
"Enrollment is clearly 
4 Maine
job one," Hoff emphasized 
while announcing his plan
Hoff believes his goal 
can be achieved by getting 
more accepted applicants 
to attend the university As 
part of his effort, the uni­
versity will revive the con­
cept of alumni receptions 
for prospective students. 
The General Alumni Asso­
ciation will be assisting in 
that effort
The president also 
wants to reverse the trend 
of more Maine students 
leaving the state to attend 
college. At the same time 
he would like to increase 
the percentage of out-of- 
state students from its cur­
rent 17 percent to as much 
as 25 percent
Finally, Hoff has formed 
a committee of students, 
parents, faculty, staff, and 
Orono residents to look at 
student life on campus and 
in the greater community.
Alumni interested in 
looking at the BearWorks 
plan can do so on the Uni­
versity of Maine web site 
http:www umaine edu/.
Students take an 
"alternative" 
break
Twenty members of the 
university community—18 
undergraduate students 
and two staff members— 
headed to Mt. Pleasant, 
South Carolina, on Febru­
ary 27 to donate a week of 
their time to help build and 
repair houses for low-in-
Support for Martin Luther King Day
Alumni association vice president for membership, Cathy Bill­
ings '78, hands James Varner '57, president of the Greater Bang­
or NAACP, a check for $500 to help defray expenses of a Mar­
tin Luther King Day breakfast that was held on campus. This 
year, for the first time, the university didn't hold classes in 
honor of the holiday.
come families
The students were aided 
by a $250 grant from the 
General Alumni Associa­
tion's student travel pro­
gram.
They are the first to par­
ticipate in UMaine's LETS 
(Learning and Exploration 
Through Service) Volunteer 
Alternative Spring Break 
Program.
"It's cool to volunteer 
rather than go to the Carib­
bean for break," says Jenni­
fer Courtney, a second-year 
sociology major from 
Woburn, Massachusetts. 
"Last year I spent spring 
break at home. This year I 
wanted break to be spe­
cial."
UMaine is now a chap­
ter of Break Away, a nation­
al non-profit organization 
based at Vanderbilt Uni­
versity with a mission to 
promote service locally, re­
gionally, nationally, and in­
ternationally. Through 
break-oriented programs, 
students are immersed in 
often vastly different cul­
tures
The experience height­
ens their social awareness 
and advocates life-long so­
cial action. UMaine's offi­
cial status as a chapter was 
made possible by a grant 
from the UMaine Founda­
tion last year.
The university's team 
volunteered at the United 
Methodist Relief Center, 
which provides warm, 
safe, and dry housing to 
low-income families in the 
rural areas of South Caro­
lina's low-country.
Ice Storm '98 
brings out the 
best at UMaine
By all accounts, Maine's Ice 
Storm '98 was like no oth­
er in history.
At the University of 
Maine, the storm hit in the 
last days of what was se­
mester break for most 
UMaine students and the 
end of the winter session 
for others. Weather condi­
tions forced the university 
to close Thursday through 
Sunday, January 8-11. The 
start of the spring semester 
classes was delayed three 
days until Thursday, Janu­
ary 15.
That was not an easy 
decision because it in­
volved notifying over 
12,000 people, many of 
whom were not in Maine.
At the height of the cri­
sis—Thursday, January 8 
through Saturday, January 
10—there were members of 
the university community 
working on campus in an 
all-out demonstration of 
teamwork, individual ef­
fort, and personal sacrifice 
to ensure that the campus 
infrastructure remained in­
tact
In the storm's after­
math—Sunday, January 11 
through Wednesday, Janu­
ary 14—even more mem­
bers of the university com­
munity were back on cam­
pus in a concentrated effort 
to return UMaine to full 





NASA teams up 
with UMaine on 
mapping project
LMaine's department of 
forest management will 
develop the next genera­
tion of satellite-based for­
estry mapping and moni­
toring systems with a 
$750,000 grant from NASA
"During a visit to Maine 
last year, NASA adminis­
trator Dan Goldin offered 
to assist the state monitor­
ing forest lands through 
the use of NASA technolo­
gies," says Li S Represen­
tative John Baldacci '86, 
who announced the grant 
"Following that visit, I was 
delighted to take him up on 
that offer and to help make 
this project a reality "
The three-year research 
project will be led by Steve 
Sader, professor of forest 
resources and forest engi­
neering Also participating 
is James Sew all Company 
of Old Town, which will 
facilitate the commercial 
application of the research
From the Center for Re­
mote Sensing in Nutting 
Hall, Sader and his stu­
dents will use new satel­
lites to produce digital im­
ages of Maine's forests The 
project seeks to create new 
techniques to allow’ the for­
est industry to better un­
derstand and manage dis­
ease, insect infestation, and 
other environmental haz­
ards, as well as better con­
trol regrowth and more ef­
ficiently differentiate be­
tween tiee types
The grant follows last 
November's announce­
ment that NASA approved 
a more than $247,000 giant 
for the center to impiove 
teaching and reseaich in 
marine sciences, forestiy, 
and in information technol­
ogy
UMaine is one of 60 
NASA-designated centeis 




It's haid to catch them in 
the act When plants mate, 
they don't steam up the 
windows or make noise 
However, like all other or­
ganisms, they share their 
genes Laura Merrick, a 
LMaine expert on the 
squash family, is looking 
for evidence that domesti­
cated crops aie still gene 
sharing with their w ild rel­
atives
The scene is a farm field 
in the mountains of Jalisco 
State in Mexico Farmers 
are growing squash to pro­
duce thick-fleshed vegeta­
bles for dinner and sw'eet 
tasting seeds for snacks 1 
Wild squash varieties still 
thrive nearby It's just pos­
sible, Merrick and her US 
and Mexican colleagues 
think, that if the wild and 
domesticated plants arc 
successfully mating, the
wild varieties may hold
* » 
important genetic cards for 
the future of agncultuie 
Merrick's work is part 
of an international pro- 
gram funded by the Mc- 
Knight Foundation of Min­
neapolis, Minnesota Ulti­
mately, it may help farmers 
adapt to a changing climate 
and manage new genetical­
ly engineered crops 
Merrick uses tech­
niques to isolate and iden­
tify sequences of DNA in 
the hope of finding genetic 
markers which can be used 
to identify each variety and 
measuie levels of genetic 
diversity in Mexican faim 
populations of squash 
Preserving diversity is 
important to agncultuie. 
especially at a time when 
farming has come to de­
pend heavily on few er and 
few er plant varieties to rep- 
iesent each crop species,' 
she says "Modem varieties 
are typically highly uni- 
foim genetically, so you 
can haivest them all at the 
same time and get high 
yields That leaves us wide 
open to the potential tor 
disease epidemics or pest 
outbreaks that could wipe 
out a high percentage of 
production in a single 
year"
In contrast, traditional­
ly managed crops tend Jo 
be genetically diverse; a 
feature they share w’ith 
most wild plants As con­
ditions change fiom year to 
year, chances are higher 
that at least some mdivid- i 
uals will survive. During a 
drought year, for example, 
the ones that are drought­
resistant have a higher 
chance of surviving than 
those that are not
Watery 
reproduction
Timing is everything, as 
lovers know A research 
team led by Susan Brawley, 
a University of Maine ma­
rine biologist, used that 
truth, along with the re­
sults of biochemical stud­
ies with seaweed, to over­
turn a widely-held princi­
ple of reproduction in 
aquatic organisms Braw­
ley presented the team's 
w ork recently at the annu­
al meeting of the American 
Association for the Ad­
vancement of Science
The team's work dem­
onstrates a heretofore un- 
known biochemical mech­
anism which makes organ­
isms "exquisitely sensi­
tive" to environmental 
cues such as water motion 
and salinity, according to a 
1996 paper co-authored by 
Brawley and her team
The organisms in ques­
tion are those w hich repro­
duce in the w’ater by exter­
nal fertilization—some 
species of fish, corals, and 
plants such as seaw'eeds
Previous studies have 
used an underlying as­
sumption that reproduc­
tive cells, or gametes, are 
released when water is tur­
6 Maine
bulent. As a result, gametes 
would be diluted and dis­
persed and few would find 
their target.
During a 1990 sabbatical 
on the Isle of Man, Braw­
ley became interested in 
Fucus, a globally common 
family of brown seaweeds 
Fucus species were the 
only seaweed known to 
thrive equally well in saline 
waters as well as low salin­
ity environments such as 
the Baltic Sea. Brawley 
worked with researchers at 
the University of Stock­
holm and University of 
Umea in Sweden. During 
her work, she noticed that 
Fucus vesiculosis didn't 
release its gametes until 
slack high tide. She sus­
pected that the plants were 
responding to water mo­
tion and, perhaps, to 
changes in salinity.
At UMaine, Brawley 
worked with Gareth Pear­
son, a post-doctoral re­
searcher, and Esther Ser- 
rao, a graduate student
"We were able to simu­
late in the laboratory that 
high salinity is one of the 
cues for the release of ga­
metes, and all of that was 
done under calm condi­
tions," says Brawley. "Now 
with five different fucoid 
algae in California, the Bal­
tic, and here in Maine, 
we've found that the adults 
were waiting to release 
their gametes under condi­
tions that were less turbu­
lent. When the gametes 
aren't diluted, fertilization 
success is high. I think 
that's going to stand in 
most cases."




Did it melt or not7 Antarc­
tic scientists, including a 
team in UMaine's Institute 
for Quaternary Studies and 
department of geological 
sciences, have been debat­
ing that question for more 
than a decade when they 
look at the history of the 
South Pole ice sheet as far 
back as three to four mil­
lion years ago. The answer 
is important for predicting 
how Antarctica and the 
world's ocean levels might 
behave in a warmer global 
climate.
In the Journal of Geology, 
a UMaine team has pub­
lished new evidence con­
sistent with the view that 
the East Antarctic ice sheet 
remained stable during 
that period and did not 
melt as other researchers 
have suggested.
Co-authors Brenda 
Hall, George Denton, and 
Daniel Lux are at UMaine 
and Christian Schluchter is 
with the University of 
Bern. Their work was fund­
ed by the National Science 
Foundation and the Na­
tional Oceanic and Atmo­
spheric Administration.
The team reached its 
conclusions by evaluating 
geologic evidence in an 
area known as the Dry Val­
leys. The area has been a 
mecca for geologists be­
cause the valleys lack the 
ice and snow which cover 
most of the continent.
In Wright Valley, re­
searchers surveyed rocks 
on the ground and excavat­
ed pits to determine the 
nature of underlying lay­
ers. Their results reflect 
past movement by glaciers 
which extend into the val­
ley from surrounding 
mountains.
Under Denton's leader­
ship, the team continues to 
work on a project to deter­
mine when a full-scale po­
lar ice sheet first developed 
in Antarctica.
Dwarf mistletoe 
may be kiss of 
death
Mistletoe is playing 
Scrooge on Maine's coast­
al spruce forests, and its 
spread from Casco Bay to 
Penobscot Bay is already 
sparking a debate about 
tree cutting and preserva­
tion of island views.
The problem is a para­
sitic plant known as dwarf 
mistletoe According to 
William Livingston, a 
UMaine tree pathologist, 
the slow growing plant 
saps the strength of infect­
ed trees, and in severe cas­
es, kills the tree.
The most recognizable 
symptom, he says, is 
known as witches' broom, 
a dense collection of twigs 
bunched along a larger 
branch. Infected trees may 
look sickly with fewer nee- 
dles, multiple witches' 
brooms, and dead upper­
story branches.
Dwarf mistletoe occurs 
in forests across the north­
ern U.S., but nowhere is it 
more severe than in stands 
on Maine's islands. It's not 
a significant threat to in­
land forests.
Spring 1998 7
That was a familiar sound in ECAC arenas this winter. Now the prolific 
scorer is ready to lead the Black Bears into the Division I ranks.
By Deidre Fleming
U
Maine sophomore Alison 
Lorenz already knows how 
she'll v lew her college hock­
ey career in 20 years, despite the fact 
it's only half completed.
Lorenz, who could have played 
for a top Division I program, will re­
member how she helped the Maine 
women's program at the turning 
point in its mo\e to Division I and 
will have no regrets.
"I am one of the few players who 
played on a club team, a Division II, 
and a Division I team," said the Brew­
er native "I think down the road, I 
will look back and feel, 'It was an 
honor that I was on the first-ever var­
sity team and look where they are 
now' Hopefully, it will be a strong 
Division I team."
Lorenz will be remembered for 
more than helping the program jump 
to the Division I ranks Lorenz fin­
ished the season with 38 goals and 
22 assists for 60 points to lead the 
nation in points (3.0) and goals per 
game (1.9) in Maine's last year in the 
ECAC Alliance.
It's a good thing for Lorenz that 
Maine is moving to Division I next 
year, because against Division II 
teams her goal production has been 
absurd. In 11 of 20 games, she scored 
two or more goals. She had three or
Story courtesy of the Bangor Daily 
News.
more in six different games
"She had a fantastic year," said 
UMaine coach Rick Filighera, whose 
Bears finished 12-6-1 "Her job was 
to score goals for us and she did that 
Without her, we'd have been in big 
trouble She anticipates players' an­
gles She knows where the puck is 
going to be She's good hopping into 
holes "
After going 22-20-42 in her fresh­
man year, Lorenz's game has reached 
a new level The former Brewer High 
winger, who has played hockey since 
she was 3, said working on her speed 
and stick handling this year helped 
her in maneuvering around players
Bowdoin coach Fred Quistgard, 
who coached Division I power New 
Hampshire for five years and w'hose 
Polar Bears made the ECAC Alliance 
Tournament, said Lorenz could play 
anywhere
"She'll do her fair share of scor­
ing at the Division I level," he said
However, Lorenz also had help 
Filighera said moving Christina 
Hedges from defense to the first line 
with Lorenz at center and Alicia 
Gilmore at left wing after December 
6 was pi\ otal to Lorenz's success
i
"Alison Lorenz creates a lot of 
chances for herself But she is also 
able to pass the puck and get it back," 
Filighera said "If you took any one 
of them off the line, it would have 
lowered her stats." I
Quistgard said regardless who i 
Lorenz played with, she would have 
dominated.
"It still would have been the Ali­
son Lorenz show; no offense to the 
other players," Quistgard said "The 
leagues' best players need players to 
give them the puck, but to put the 
puck in the net, you need that God­
given ability"
Clearly, Hedges' move helped 
Before Hedges moved up, Lorenz 
scored five goals in five games After 
Hedges.' move, Lorenz scored 10 
goals in the next four games
Lorenz said after a freshman year 
in which the Bears played more of a 
run-and-gun style offense, she was 
allowed to set up plays rather than 
just pound the net—and having 
Gilmore and Hedges on the same line 
made scoring easy
Hedges, a junior, said that togeth­
er the three players were more ag­
gressive going for the puck because 
their ability level was similar
"We weren't hesitant," said Hedg­
es, who was second on the team wnth 
16-17-33 " I worked with Alison in ev­
ery drill in practice and we could read 
each other and time plays "
Quistgard said Lorenz undoubt­
edly will take a while to adapt to the 
more physical, faster play in Division 
I—but still w'lll find a wray to put the 
puckin the net
Lorenz can't w'ait
"People in the area will see a big 
change in our team It's definitely 
moving in a good direction," Lorenz 
said. "I don't think the people here 
realize there is a lot of talent having 
never been exposed to Division I "
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warning about high 
concentrations of 
mercury in fish for 
decades. Finally,
people are 




t's not the most glamorous job 
in the world, but the end re­
sult could be v itally important 
to Maine people For 40 hours 
a week, Chris Evans, master's student 
in geology, and Diana McKenzie '90, 
laboratory technician, cut, chop, and 
grind fish They fill bottle after bottle 
with a lumpy, off-white fish paste 
which holds a key to understanding 
one of Maine's most pressing en\ iron- 
mental problems, mercury contami­
nation of lakes and ponds
Evans and McKenzie work in the 
University of Maine's Water Research 
Institute on the second floor of the 
Sawyer Environmental Research Cen­
ter They get their fish out of the Insti­
tute's six freezers which are chock full 
of trout, salmon, bass, suckers, and 
other species
From the cutting and grinding 
room, the fish paste is taken to the 
Institute's clean room where Tiffanx 
Wilson '95, a scientific technician, and 
Michael Handley, the lab's assistant 
manager, measure the mercury con­
centrations with an instrument 
known as a flow injection atomic ab­
sorption analyzer The work that 
Evans, McKenzie, Wilson, Handley, 
and their colleagues do is part of a two 
decades-old effort that in recent years 
has generated headlines about high
10 Maine
mercury concentrations in Maine fish.
Working in partnership with the 
Maine Department of Environmental 
Protection, UMaine is at the forefront 
on this issue. In the past two years, 
the university has developed new ca­
pabilities to detect ultra-low level con­
centrations in water. Perhaps more 
importantly, researchers in labs in the 
department of biological sciences in 
Murray Hall and the WRI can now 
distinguish between the relatively 
harmless inorganic form of mercury 
and its more toxic and biologically 
available form, methylmercury. In 
New England, only a laboratory at the 
University of Connecticut can also 
make that distinction, which is crucial 
for tracking mercury as it moves 
through the food chain from the low­
est mud-dwelling bacteria to eagles 
and humans at the top.
The new analytical capability has 
created new research opportunities 
for faculty and students, as well as the 
state of Maine. A new study by Steve 
Kahl '77, '82G and Steve Norton (of 
WRI and geology), and Dave Courte- 
manch '70, '82G, and '93G, of DEP, 
will start in the spring of 1998. This 
study will determine the contribu­
tions of local sources to the global 
background of mercury, which origi­
nates from as far away as Asia.
A second study, funded by the 
water research institute by Aria Amir- 
bahman of UMaine civil engineering 
and Terry Haines of biological scienc­
es, will examine the factors that con­
trol the form of mercury that is ab­
sorbed by plants, small animals, and 
fish. This information is the cutting 
edge of mercury research and will 
provide answers on how to identify 
lakes at risk, and possibly how to com­
bat mercury accumulation in fish.
Echo of Dickey-Lincoln
Terry Haines is not terribly sur­
prised by all the commotion. In fact, 
he feels somewhat gratified though 
certainly not pleased with the extent 
and severity of mercury contamina­
tion. Haines is a federal employee (bi­
ological resources division of the US 
Geological Survey) who also holds an 
appointment in the UMaine depart­
ment of biological sciences.
"I moved to Maine in 1978," says 
Haines. "When I got here, one of my 
graduate students from previous 
years was doing consulting work on 
the Dickey-Lincoln School dam up on 
the Allagash. That was a hot issue 
back in the 1970s. He called me and 
said, 'Hey, you know, when we were 
doing that environmental impact 
statement, we found pretty high lev­
els of mercury in the fish up there.'
"I wondered how that could be. It's 
such a remote area. At that time, most 
of the mercury work was being done 
on industrial sources, paper mills, 
chlor-alkali plants, and so on."
Haines and a UMaine graduate 
student, John Akielaszek, collected 
fish in three Allagash region lakes. The 
results confirmed what Haines had 
been told; although only one out of 
29 lake trout exceeded the federal 
guideline of one part per million 
(ppm), 11 exceeded the state limit of 
0.5 ppm. Moreover, five out of ten 
whitefish were over the federal limit, 
and one came in at over two ppm.
Haines took his results to Stephen 
A. Norton in the UMaine department 
of geological sciences, who had been 
studying acid rain and its impacts on 
Maine's environment. "Steve thought 
it came from the atmosphere. After all, 
a lot of other metals are coming down 
in atmospheric deposition. We found 
studies in Sweden and Norway con­
cluding the same thing," Haines re­
calls.
In 1981, Haines and Akielaszek 
published a paper in The Bulletin of
I
Environmental Contamination and Tox­
icology describing the fish data and 
their hypothesis about possible sourc­
es. They hoped to generate interest in 
the mercury question and find mon­
ey for more research.
"Nothing happened. We couldn't 
go anywhere with it. We tried to ad­
vance the issue, to get money to study 
it Meanwhile, acid rain money kept 
pouring in, so we worked on acidity 
and aluminum and other things. As 
far as I know, our paper was the first 
publication documenting high levels 
of mercury in the northeastern US."
Fish to Birds
Fast forward to the early 1990s, the 
beginning of the so-called decade of 
the environment. Wildlife biologists 
were puzzled over the slow recovery 
of Maine's bald eagles. While eagle 
populations elsewhere in the US were 
reproducing well, Maine's birds were 
still not even replacing themselves.
Haines reminded researchers of his 
earlier mercury findings. Eagles, after 
all, eat fish. It could be that high con­
centrations of mercury were impair­
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ing their reproduction One who lis­
tened was Linda Welch '89, '94G, a 
master's student in wildlife ecology 
who decided to pursue the issue of 
contaminant burdens in Maine eagles 
for her thesis topic.
Welch faced an immediate prob­
lem Catching fish is one thing, but 
how do you capture bald eagles7 
Welch is not a tree climber, and shoot­
ing the birds to gather laborator} 
specimens was not an option
The answer was a tree climber 
who lived in Brewer "Barney Thomp­
son has done all of our tree climbing 
for us. I don't know what we'd have 
done without him He would climb 
the trees and lower the nestlings 
w'here w e would take a small sample 
of feather and some blood," says 
Welch
In 1991 and 1992, Welch and Th­
ompson traveled throughout the state 
bringing young birds, seven to nine 
weeks-old, down from the nests while 
the parents warily watched Lnhke 
adult ospreys, w’hich will attack peo­
ple wrho approach their nests, eagles 
will tolerate a little disturbance Nest­
lings w’ere preferable to adults, Welch 
reasoned, because they were easier to 
handle and their diet reflected fish 
and birds caught by 
their parents near 
the nest All the 
nestlings were re­
turned to their nests 
unhurt.
With data from 
more than 125 
birds, Welch's re­
sults again raised 
the mercury flag, 
among others She 
found that other 
pollutants such as 
PCB'sand DDE (re­
lated to DDT) were 
highest in coastal 
birds Mercury con­
centrations were 










got the attention Haines had been 
seeking a decade earlier. The state cit­
ed her work in developing a new sur­
face water toxics monitoring program, 
an effort that continues today Welch 
nowr works for the US Fish and Wild- 
lite Service in Old Town and cooper­
ates with other researchers working 
on mercury
"One frustrating side of this issue 
is that we don't really know what 
these concentrations mean in terms 
of reproduction and behavior," she 
says "Eagles are difficult to study 
They aren't ready to breed until about 
five years old, and they can live moie 
than 20 years We're working with 
Dave Evers in Freeport on loons, and 
we're expanding to kingfishers and 
mergansers."
Mfrcury difficult to study
"Mercury is a more difficult pol­
lutant to study than most because it's 
not acutely toxic," Haines explains 
"It accumulates over long periods of 
time It's a neurotoxin, so it can af­
fect memory, behavior, locomotion, 
and learning It could result in the or­
ganism being picked off by a preda­
tor or not being able to catch food or
Mean and Range of Mercury Concentration in Fish Species
1
I
Lake LanJlock Largemth Chain Smallmth Wfiite Yellow 
Trout Salmon Bass Pickerel Bass Perch Perch
Brown 
Trout
not being able to find a mate
"But the effects can be subtle You 
wouldn't walk out and see a bunch 
of dead loons floating in a lake and 
say, aha, mercury killed those loons, 
it doesn't happen that way Nor 
would you find a bunch of fish float­
ing belly-up from a mercury spill."
Just taking accurate measure­
ments has been a slippery task Mer­
cury is nearly everywhere on our 
hands, in the dust on windowsills, 
and in plastics As a result, scientists 
take precautions to avoid contami­
nating their samples, and the lower 
the amount of mercury they expect 
to find, the more rigorous the precau­
tions must be
Water tends to have extremely 
small concentrations of mercury, 
measuring in the parts per trillion or 
quadrillion (For comparison, one 
part per ti 111 ion is roughly equivalent 
to one second in 32,000 years ) Any­
thing touched by a water sample 
must be glass oi Teflon coated and 
painstakingly cleaned Metal and 
plastic containers are avoided In con­
trast, soil and fish tissue contain far 
more mercury and are therefore less 
vulnerable to contamination
The Water Research Institute takes 
additional steps to 
protect the integri­
ty of its work, ac­
cording to assistant 
manager Mike 
Handley Techni­
cians use ultra- 
pure lab chemicals 
Air entering the 
clean loom passes 
through filters, and 
w orkers w ear coats 
and booties to 
avoid bringing 
contaminants into 
the lab The floor is 
made of a seamless 
material which 
doesn't trap dust 
and dirt, and the 
w’alls and floor are 
rolled regularly 
w'ith a sticky pad to 
remove stray parti-
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UMaine researcher Terry Haines and research assistant Martha Richards analyze mercury concentrations in the laboratory.
cles. "It's the only room in the lab 
without any dust," says Handley.
No QUICK-FIX
)
Today, UMaine student and facul­
ty researchers are tackling a variety 
of questions about the behavior of 
mercury in different types of lakes 
and watersheds. Their ultimate goal 
is to understand how mercury moves 
in Maine's environment and to accu­
rately predict which lakes are likely 
to have fish and wildlife with high 
mercury concentrations. Because no 
such distinction can be accurately 
made today, Maine's current mercu­
ry advisory applies to all lakes.
Researchers seem to agree that 
we're in this for the long haul; that 
there is no technological quick-fix to 
make mercury go away soon. Part of 
the reason is that soil has been sop­
ping up mercury like a sponge for 
more than 100 years Last December, 
three scientists in the UMaine depart­
ment of geological sciences reported 
that by 1970, human activities appear 
to have been responsible for a seven­
fold increase in the rate of mercury 
deposition from the air to Maine's en­
vironment over natural levels. That 
was the high point. Deposition ap­
pears to have dropped off since then, 
but most of that mercury, Norton ex­
plains, is still sitting in the soil where 
it binds tightly to organic materials 
such as leaf litter.
The work was done by Chris 
Evans, a master's student; Stephen A. 
Norton, department chair; and Steve 
Kahl, director of the WRI. They ana­
lyzed mercury concentrations in sed­
iment from Sargent Mountain Pond 
and in peat from Big Heath, both lo­
cated on Mt. Desert Island in Acadia 
National Park.
In the last year, Evans also evalu­
ated mercury levels in forest soils at 
eight high elevation sites from Ver­
mont through Maine to Quebec. Not 
surprisingly, he found mercury at 
each site. This confirmed that more 
mercury appears to have fallen from 
the air in the past than is falling to­
day.
Climbing the food chain
A lot of things can explain why 
one lake has fish with high mercury 
concentrations and a close-by lake 
does not. Working in separate 
projects, Terry Haines has put his 
graduate student resources to work 
comparing side-by-side natural lakes, 
poking into reservoirs, and cutting 
open fish stomachs to study contents. 
One student, Hannah Webber, has 
also studied the behavior of fish by 
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Good Luck, Black Bears!
Bill Bodwell, Class of '50
They have received funding sup­
port from private industry and utili­
ties (Great Northern Paper and Bang­
or Hydro) as well as government re­
search funds (Water Resources Re­
search Program in US Geological Sur­
vey and the Environmental Protec­
tion Agency through the Penobscot 
Indian Nation)
In some ways, their results con­
firm what was already known or sus­
pected, but they also point to new 
factors behind Maine's mercurv 
problem In summary, they have 
found that lakes which tend to con­
centrate higher levels of mercury 
° are reservoirs with fluctuating 
water levels,
° have larger watersheds and 
longer, more complex food chains, 
and
° experience significant declines of 
oxygen in their deep waters during 
at least part of the year
In Webber's project, fish which 
were fed diets high in methylmercu­
ry tended to behave differently 
"Their behavior was such that they 
were more likely to be picked off by 
a predator," says Haines "We feel we 
have evidence that not only is mer­
cury a potential threat to fish-eating 
birds and mammals, it's also a prob­
lem for the fish themselves That rais­
es another interesting issue If fish are 
unable to avoid predators as well, 
that means predators are getting the 
high-mercury fish So then the pred­
ator dose actually increases "
Meanwhile, mercury from human 
activities is still reaching Maine 
through the atmosphere Waste incin­
eration, coal burning, and even the 
compounds w'hich evaporate out of 
landfills contain significant amounts 
of mercury
"There's very good evidence that 
the amounts we're contributing from 
human activitv can account for the 
increase we're seeing in fish and 
birds It's going to take a long time 
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Designer Don Holder '80 makes it on Broadway
By Jim Frick
s the curtain rises on the 
Broadway phenomenon, 
"The Lion King," the au­
dience becomes en­
chanted by a parade of actors artisti­
cally transfigured into animals of the 
African plains—an engaging baby 
elephant, leaping gazelles, gangling 
giraffes, and of course, majestic lions 
Mesmerizing, exotic music fills the 
theater and helps to cast the spell
Critic John Lahr might have de­
scribed the overall impression best in 
his review in the New Yorker
"It's like being in a dream awake," 
he wrote "Here the stage picture as­
pires to the sacred as much as to the 
spectacular. The air fills with the 
sound of African drumming, marim­
bas, and balophones, and the saffron 
sun rises out of a gray daybreak, as 
the animals make their slow, rever­
ent, astonishing appearance."
While the audience is being drawn 
into this magical Disney production, 
there is one thing they probably 
aren't giving much thought to—the 
lighting.
Yet the lights are a vital part of this 
critically acclaimed, hugely popular 
production. Without the lighting, 
there would be no sensation of an 
African savannah The brilliantly de­
16 Maine
signed puppets wouldn't come to life. 
In essence, there could be no "dream 
awake."
The designer behind the creative 
and exceedingly complex lighting of 
"The Lion King" is University of 
Maine forestry graduate Don Holder 
'80.
For Holder, getting to work on 
"The Lion King" was the biggest 
break of his career. It has catapulted 
him into that elite group of design­
ers who get the chance to work on 
Broadway. 1
"Right now, I feel as though I'm 
living a dream," Holder says. "When I 
I was 13, I wanted to be in the posi­
tion I'm in right now It's been my 
ambition for 26 years and now' I've 
done it To be in this position is thrill­
ing and I don't want to give it up "
The success of "The Lion King" 
has brought Holder lots of recogni­
tion But it's his own personal feel­
ing of accomplishment rather than 
the accolades that means the most to 
him
"The recognition has been won­
derful, but what is most important is 
knowing I could do work at that level 
and do it well without making any 
compromises," he says "I'm very 
proud of this work It's one of those 
things that if I had to do it all over 
again, I really wouldn't change any­
thing."
That's saying something when 
you begin to think about the com­
plexity of lighting "The Lion King " 
Consider this. Over 1,000 lights are 
used in the Disney production— 
that's more than twice the number 
normally used to light a show. And 
where Holder might normally spend 
a week to come up with a lighting 
plan, "The Lion King" plan took him, 
and four assistants, more than two 
months to complete.
"It is a hugely complex show," 
Holder explains "One of the most 
complex productions ever mounted. 
The physical requirements are just 
awesome."
Opposite page photo by Michael C. 
Lisnet. Photos of “The Lion King” by 
Joan Marcus, courtesy of Disney.

Holder says that one of the things 
that made "The Lion King" so de­
manding was the mythical scope of 
the show.
"It's a magical piece, a fable," he 
says. "We had to reveal a huge open 
savannah skyscape, a vastness that 
seems to go on forever. Then at an­
other moment we're creating a 
jungle A moment 
later there's a huge 
canyon, then an 
elephant's grave­
yard It's all fluid— 
one thing flowing 
into the next. Once 
it starts it's a roller 
coaster ride."
One of the things 
that pleases Holder 
the most is that 
people often re­
mark about the pro­
duction seeming ef­
fortless "It all 
works like a Swiss. • • 
watch," he says 
"But they don't re­
alize it took a tre­
mendous effort to 
get it to that point "
Getting it to that 
point meant some sleepless nights for 
Holder
"Yeah, I had a lot of sleepless 
nights, lying awake trying to figure 
out a solution to a problem created 
by the complexity of this show;" he 
says "There was a lot of stress, angst, 
and self-doubt But you w’ork your 
way through it. You rely on your ex­
perience and your instincts "
Theater people realize just howr 
important theatrical lighting is, but 
the rest of us usually take it for 
granted Holder remembers one of 
his mentors telling him that while 99 
percent of the people w'ho go to the 
theater don't notice or give a thought 
to the lighting, 100 percent of them 
are affected by it.
"A lighting designer's job is to re­
veal the world of the play," he says 
"To control what the audience sees 
and how they see it The basics are, 
of course, time of day, season, and lo­
"There was a 
lot of stress, 
angst, and self­
doubt. But you 
work your way 
through it. You 
rely on your 
experience and 
your instincts."
cation But lighting also helps pro­
vide the glue that unifies the produc­
tion stylistically."
Lighting designers have become 
increasingly important to produc­
tions, Holder notes, because contem­
porary playwrights are writing more 
cinematically
"Lots of shows today are tremen­
dously demanding 
in terms of light­
ing," Holder says 
"Multiple scenes, 
epic sweep, huge 
stylistic require­
ments Lighting has 
become crucial and 
the technology very 
sophisticated "
The lighting de­
signer must think 
through a script 
scene by scene, mo­
ment by moment, 
and then come up 
with a complete 
plan that specifies 
what type of lights 
are to be used— 
color, height, place­
ment, and intensity 
It's a complex docu­
ment that spells out every detail And 
it's all done on paper, before a show- 
even goes into rehearsal
After a plan is completed, the 
equipment is loaded into the theater 
and the designer works on w hat 
Holder calls the focus—w hat lights 
come up w'hen, how long they stay 
on, etc Getting the focus done on 
most show's takes Holder a day For 
"The Lion King," it took three wrecks
Reflecting the increasing impor­
tance given to stage lighting is the fact 
that lighting designers are now con­
sidered on a par wnth the other de­
sign disciplines in a production. They 
are given complete responsibility and 
work independently Years ago, light­
ing designers were pretty much con­
sidered assistants to the set designer.
The elevation in status is well-de­
served. Today's top lighting design­
ers have to have the artistic sensibil­
ity to understand the visions of the 
playwright and the director as well 
as the creativity and technical exper­
tise to help implement that vision on 
stage.
Few shows have put more de­
mands on a lighting designer than 
"The Lion King " Adding to the chal­
lenge of the Broadway production 
was the idea of living up to the tre­
mendous success of the film version 
of the Disney fable.
Helping Holder overcome all the 
challenges was "Lion King" director 
Julie Taymor Rather than trying to 
compete w’ith the film, Taymor set 
out to tell Simba's story in a com­
pletely different way And she gave 
Holder the support and freedom he 
needed to do his best work
"I was fortunate to work with a di­
rector who really trusted me and be­
lieved in me," he says That made a 
huge difference I always felt that I 
w as free to do w hat I needed to do 
Julie has a great appreciation of what 
light can do and she brings out my 
best"
The trust that Taymoi developed 
in Holder began years ago in an off- 
Broadway production staged in a 
church The director was impressed 
with what Holder was able to do un­
der extremely difficult conditions 
They started w orking together regu­
larly and when Taymor was chosen 
to direct "The Lion King," she didn't 
hesitate to choose Holder as her light­
ing designer
But while Taymor knew- w ho she 
wanted, it took some convincing to 
get the producers to take a chance on 
I Holder
"I was very fortunate," Holder 
says "Sometimes w'hen directors get 
their first big Broadw ay show it's dif­
ficult for them to hire collaborators 
from 'downtown ' Broadway produc­
ers are reluctant to hire designers 
w'ho aren't w'ell-know’n But Julie per­
suaded them to hire me."
For Taymor, there wras never any 
question about w'ho she wanted to 
light "The Lion King "
"If I do a project, I will always go 
to him (Holder)," she told winter Ali­
cia Anstead '88 in a recent Bangor
18 Maine
Daily News profile of Holder. "He 
knows my taste and goes ahead and 
creates exquisite lighting. He's resil­
ient, he's strong, he's very talented, 
and versatile. 'Lion King' is just ge­
nius. He had bravado and ambition. 
No one has done what he's done. 'The 
Lion King' is ground-breaking."
So just how did Holder get from 
UMaine forestry student to ground­
breaking Broadway designer? The 
story begins during his adolescence 
on Long Island.
"I guess it's strange, but I actually 
had an interest in lighting from a very 
early age," Holder remembers. "My 
parents took me into the city to see a 
lot of Broadway shows. I was espe­
cially influenced by the lighting of 
'Fiddler on the Roof' by the first great 
lighting designer, Jean Rosenthal. I 
was also influenced by 'A Chorus 
Line.' Not just by the lighting but by 
the power of the show—a show all 
about taking risks."
Holder also had a passion for 
scouting and the outdoors. That's 
what led him to consider forestry 
school as a college option. That and 
the fact that his parents weren't 
thrilled with the idea of him pursu­
ing a college major in drama.
older was a top student 
in high school and was 
accepted to several Ivy 
League schools. But he
had little interest in going that route, 
and the only two schools he serious­
ly considered were the University of 
Montana and the University of 
Maine. He chose UMaine because it 
had one of the best forestry programs 
in the country, and equally impor­
tant, because it had an active per­
forming arts program. It's a decision 
he has never regretted.
"Parents are always telling kids 
that college is going to be one of the 
best times of your life and for me it 
was just that. It was fantastic," he 
says. "The thing I liked about Maine 
was that even though I had a major 
with a very strong focus, it didn't re­
strict me from getting involved in 
other things I was interested in. The 
university was perfect for me in that 
regard. I was interested in forestry, I 
was interested in music, and I was 
interested in theater. I was able to 
persue all those things at UMaine."
In fact, Holder was so involved 
with the performing arts at the uni­
versity you have to wonder how he 
was able to maintain such excellent 
grades in a tough forestry program 
or find time to sleep.
Just his music commitments alone 
seem exhausting. He was a member 
of the Black Bear Marching Band, the 
University Orchestra, the 20th Cen­
tury Music Ensemble, the universi­
ty's wind ensemble, and the Bangor 
Symphony Orchestra.
"I had an incredible exposure to 
music there," Holder says. "I devel­
oped my understanding of the clas­
sical repertory, and I mastered the in­
struments I played. I took private les­
sons with Fred Heath, who was a 
good friend and an inspiration for
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me. I also learned a great deal from 
people like Lud Hallman and Don 
Stratton."
But it was UMaine's theater de­
partment that provided the inspira­
tion and foundation for Holder's fu­
ture career In particular, it was one 
man, the late Al Cyrus, who took the 
young student under his wing and 
began teaching him about giving a 
production life through lighting
When Holder talks about Cyrus 
he does so with obvious appreciation, 
reverence, and love
"A lighting designer affects the 
rhythm, composition, and movement 
of a show, even though the audience 
might not be aware that he is doing 
it," Holder says "Al Cyrus laid the 
foundation of all that for me at 
UMaine From him, I learned about 
the subliminal movement of light and 
about the power of lighting "
Holder attributes his basic philos­
ophy and style of lighting to Cy rus's 
influence
"There needs to be constant move­
ment to focus the eye in a subtle 
way;" he explains. "I am one of the 
few designers that light shows the 
way I do, and I really think that goes 
back to Al's influence A lot of design­
ers have a different sensibility, a more 
European approach, where you es­
tablish one look for a scene and it 
stays that way I establish the way a 
scene looks, but then it is always 
moving or changing The focus will 
shift slightly I am always trying to 
follow the actors around the stage Al 
always did that—that's how I picked 
up that approach "
As Holder talks of Cyrus, it be­
comes obvious that their relationship 
was a very special one— one that 
went beyond mentor/student to a 
close friendship. In addition to light­
ing and the theater, the two men also 
shared a great love of the outdoors 
One bonding factor might have been 
that Cyrus also began his college ca­
reer as a forestry major
Holder kept in touch with Cyrus 
until the UMaine professor's death in 
1993 As a gesture of his friendship 
and gratitude, he invited Al's widow, 
Sandy Cyrus '77, and their two chil­
dren, Afton and Hannah, to the open- 
ing-night performance of "The Lion 
King "
While Holder was lighting 
UMaine productions with Al Cyrus 
and performing with numerous 
UMaine musical ensembles, he con­
tinued his forestry studies He en­
joyed the courses and working in the 
woods still had a romantic side for 
him But during a summer forestry 
camp after his junior year, he got a 
glimpse of what a career in forestry 
was really going to be like He real­
ized it wasn't for him Still, he has 
only positive feelings about his expe­
rience at UMaine.
"It's an important thing to discov- 
er that something isn't right tor you," 
he says "And the broad exposure I 
got at the university helped direct me 
and prepare me for my ultimate goal 
In a way I really have the university 
to thank for leading me to where I am 
now "
H
oldei's first real theater 
job after UMaine was at 
Muhlenberg College in 
Pennsylvania The school 
had an active theater program, and 
being just 30 or so miles from New 
York City, there was a high level of 
exposure to state-of-the-art stage 
lighting
From Muhlenberg and other expe­
riences, Holder realized he wanted to 
pursue more formal education in 
lighting He applied to Yale and was 
accepted into the technical design 
program He was aware that one of 
the gurus of stage lighting, Jennifer 
Tipton, was teaching in the lighting 
program at Yale He wasn't in her 
program, but he knew’ he wanted to 
study with her, so he presented her 
with his portfolio She agreed to ad­
mit him to her first-year lighting 
class He quickly discovered that it 
wasn't going to be easy
"I got off to a rocky start," Holder 
says "She didn't really consider me 
a lighting designer because I didn't 
have any analytical training And 
because I was a forestry major, I real­
ly wasn't that good at discussing the 
plays. I don't think Jennifer thought 
I had the aptitude for lighting de­
sign—in fact she told me that point 
blank "
Holder was discouraged, but in­
side he knew she was wrong. He was 
confident that he would make a good 
lighting designer He worked ex­
tremely hard in the course and by the 
end of the year he became the most 
prepared member of the class
"That completely turned her 
around," Holder says " After that she 
took me under her wing and gave me 
my first opportunity to light a show " 
His first year out of Yale he often as­
sisted Tipton on productions
Nowadays Tipton is a great ad­
mirer of her former student's work 
She calls Holder an exceptional light­
ing designer and has said that she is 
"in awe" of his work on "The Lion 
King "
After Yale, Holder worked for nu­
merous dance groups before he made 
inroads into the New York City the­
ater scene
One big break came when his 
agent introduced him to George Wolf, 
who at the time, was not well known, 
but who later became director of the 
smash hit, "Bring in 'Da Noise Bring 
in 'Da Funk " Holder volunteered to 
do the lighting for a Wolf production 
called "Spunk" at the Crossroads 
Theater in New Brunswick, New- Jer­
sey The production had little in the 
way of resources, but it became a 
huge hit So big that the great Joseph 
Papp eventually brought it to his 
New York Public Theater where it ran 
for eight months.
Holder's success with Wolf led to 
other breaks like working with the 
Manhattan Theater Club, one of New 
York's preeminent nonprofit theater 
groups
"My work started to get noticed," 
Holder says. "If your work is good 
and compelling, people want to work 
with you It's like anything else, once 
you get a bit known you start to build 
a client base."
But Holder didn't get all his 
breaks in New York City About sev-
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en years ago he decided 
to work for a summer 
doing the lighting for 
the Maine State Music 
Theater, simply because 
he had a strong desire to 
get back to Maine and 
see some woods and 
lakes again. His city 
friends couldn't under­
stand why he wanted to 
do it, but it ended up 
leading to one of the 
most lucrative jobs of his 
career.
While in Maine, he 
met a man who was a 
designer for the Sony 
Plaza project He loved 
Holder's lighting for the 
music theater and rec­
ommended him to the 
Sony people. Holder got 
hired and started some­
thing of a new career in 
architectural lighting.
Most recently he de­
signed the lighting for 
the American Smithso­
nian Exhibition, the 
largest traveling muse­
um ever put together. It 
toured nine cities in the 
U.S.
"Doing the lighting 
for Sony corporate head­
quarters opened a lot of 
doors for me," Holder 
notes. "It propelled my 
architectural lighting 
practice. I like the vari­
ety—going back and forth in the two 
different worlds, from theater folks 
to architects and contractors."
Although he knows he could nev­
er give up work in the theater ("it's 
too much of what I perceive myself 
to be"), architectural lighting has giv­
en Holder more financial security 
and with it the freedom of not hav­
ing to take every job that comes his 
way. That's important because he 
wants to spend more time with his 
wife, director Evan Yionoulis, and 
two-year-old daughter, Sarah.
"I'd like to have more of a family
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life," he says. "For most of my career, 
I've worked seven days a week. I was 
hardly ever home. Now I actually 
take a day off a week and generally 
try to come home more. Being a light­
ing designer you are generally out- 
of-town or if you're in-town you're 
working late into the night. I never 
minded that because I have a passion 
for what I do, and I've been happy 
working. Now with a daughter I 
want to find some middle ground."
Of course what Holder calls slow­
ing down might seem like a pretty 
hectic schedule to most. When I met
with him in Manhat­
tan, he was involved 
in three different 
projects: a show that 
Evan was directing; 
a City Center Encore 
Series production of 
"Strike Up the 
Band;" and an archi­
tectural job, doing 
the lighting for Jack­
ie Onassis's former 
penthouse, which 
was recently pur­
chased by David 
and Julia Coke. And 
before long he'll be 
heading out west to 
begin work on the 
Los Angeles produc­
tion of "The Lion 
King."
Along with the 
freedom gained 
from being able to 
be more selective 
with his projects, 
Holder's work on 
"The Lion King" has 
brought another, 
perhaps more im­
portant, kind of lib­
eration.
"In a way my 
work on "The Lion 
King" has been very 
freeing," he says. "I 
think about the 
show and I say to 
myself T did that.' 
It's given me a level 
of peace. I always felt I had to get to 
that next level and now I've achieved 
it. I'm a lot more relaxed. I'm not try­
ing to further my career anymore; my 
goal is just to do very good work— 
work where every moment in a pro­
duction is well crafted, perfectly com­
posed, and supports the director's 
vision.
"I'm not worried about impress­
ing people or getting to do more 
Broadway shows. I just want to care 
about the quality of the work I'm 
doing whatever level it is at."
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A threatening call to 
football player 
Dwayne Wilmot has 
stirred the UMaine 
community into 
taking a new look at 
ways of making the 
campus a more 
inviting place for 
people of color.
An argument over loud music or a slight toward a girlfriend, often fueled 
by alcohol, leads to nasty cracks and angry words Suddenly two students 
are on the ground outside a college dormitory or fraternity house, wres­
tling and trading punches while a circle of friends eggs them on Eventual­
ly, the warriors are dragged apart and led off to celebrate, or commiserate, 
with a few7 beers.
It can happen on any college campus, w ith consequences that rarely touch 
anyone but the participants Last December at the University of Maine, how - 
ever, such a seemingly insignificant fight between two students led to an 
ugly, disturbing, racial incident that sent shock waves across the campus
While there is general agreement that the incident was an isolated one, 
not reflecting any general racial tension in the student body, it has served as 
a catalyst tor a searching reexamination of how the university is dealing 
with ethnic diversity issues on campus
It all began on a Friday evening in December when the hockey team was 
play ing out of state and members of the football team gathered off-campus 
for an informal team banquet At the party, an argument erupted between 
two w’hite students, one a hockey player who wasn't with the team that 
evening, the other not a student-athlete but a friend of sophomore wide re­
ceiver Dwayne Wilmot, one of 32 blacks on the football team The students 
fought outside the house where the party had been held, surrounded by a 
crow’d of spectators Black Bear football captain Derek Carter later told the 
Bangoi Daily News that only the two students were involved and that the 
spectators made sure the fight remained a "one-on-one" event As the scuffle 
ended and the students separated, Wilmot reportedly kicked the hockey play­
er in the thigh. Watching the altercation from a parked car was Bryan Masot- 
ta, a junior goalie on academic suspension from the hockey team Within 36 
hours, what most students thought was a closed incident took an ugly turn.
UMaine football coach Jack Cosgrove was at his Memorial Gym desk ear­
ly Monday morning, December 15, when one of the athletic department's 
academic support counselors brought Wilmot to his office.
"When I saw Molly Putnam and Dwayne," Cosgrove said, "the first thing 
I thought was that Dwayne had some kind of academic problem When I 
read his face, I could tell there was something really wrong here."
Indeed there was
The previous evening, Wilmot was studying for a physics exam when his 
roommate called and told him he'd better listen to his voice mail On the tape
* __
was a message from Bryan Masotta that contained vicious racist slurs and 
threats of violence
"I asked Dwayne two questions," Cosgrove said, describing their Mon-
By Stephen Rappaport Photographs by Kathy Snow Rice '83
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day morning meeting. "Was it racist 
and did they threaten you? He said 
'yes' and I grabbed the phone." Cos­
grove called the university's public 
safety office, which in turn contacted 
the Maine Attorney General's office.
Within days, the attorney general 
filed suit against Masotta, charging 
him with violating Maine's Civil 
Rights Act and the Penobscot Coun­
ty District Attorney charged Masotta 
and two other hockey players, soph­
omore defenseman Shawn Mansoff 
and junior winger Matthew Oliver, 
with criminal threatening. The charg­
es against Mansoff and Oliver, both 
of whom denied being parties to the 
phone call, were later dropped be­
cause the district attorney deter­
mined that the remarks they were 
charged with making, though vile, 
did not constitute threats. Masotta, 
who has admitted to making the call 
to Wilmot, was fined $1,000.
At the university, president Peter 
Hoff called the incident "reprehensi­
ble" and a judicial affairs investiga­
tion began. Hockey coach Shawn 
Walsh, who also described the inci­
dent as reprehensible, suspended the 
three players from the team indefi­
nitely. While the university is barred 
by a federal law protecting student 
privacy from disclosing what disci­
plinary action it might have taken 
against the three students, none of 
them is now registered at UMaine.
President Hoff says he felt "a sense 
of shock and outrage," when he 
learned of the threats against Wilmot. 
"I think maybe my outrage was more 
intense than most because I was im­
mediately privy to the actual sub­
stance of the phone call. I found it 
shocking and intolerable."
Cosgrove says when he heard the 
phone message, "I was appalled. It 
was frightening."
What Wilmot heard as he stood 
alone in his dorm room was Masotta 
saying, among other more chilling 
things, "Hey, Dwayne, Dwayne, see 
you later, all right, buddy? Nice 
knowing you. I wonder what you're 
going to look like dead, dead. I won­
der if when you die you will lose your 
color..." In the background, two oth­
er voices mouthed racial epithets.
Wilmot was frightened by what he 
heard in the first half of the message 
and went to a friend's room to listen 
to the rest. Senior football captain 
Vesnier Lugo was the first of several 
of Wilmot's teammates to hear the 
tape Sunday night.
Like Wilmot, Lugo is an African- 
American who came to Orono from 
the New York metropolitan area. 
When he heard the tape, Lugo told a 
Dallas newspaper, he was shocked 
and angry. "I couldn't believe that 
these guys were saying these things."
At first, he wanted to take a group 
of football players to confront Ma­
sotta and the others directly.
Instead, Lugo and Wilmot calmed
Below: Sean Frazier, assistant athletic 
director for equal opportunity and 
Adonis Ferreira, associate dean for 
multicultural affairs.
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their angry teammates and persuad­
ed them to let the university handle 
the matter
That response, says Sean Frazier, 
assistant for equal opportunity to ath­
letic director Suzanne J. Tyler, is a sign 
that UMaine is making some 
progress in dealing with the concerns 
of its minority community, and it says 
a lot about the caliber of the student­
athletes on campus.
"The big hero in this is Dwayne 
Wilmot and the football players who 
had the opportunity to take things 
into their own hands and didn't be­
cause they trusted the system," says 
Frazier. "You couldn't say that three 
or four years ago. We've come a long 
way in the athletic department "
Some of the credit for that 
progress goes to Frazier, who came 
to UMaine in 1995 as an assistant 
football coach The university recruit­
ed Frazier, raised in Queens, New 
York, and a running back and line­
backer at the University of Alabama 
in Tuscaloosa from 1987-91, from 
Boston University, where he was 
working as an assistant coach while 
pursuing a master's degree in social 
work.
Within a few weeks of his arrival, 
associate dean for minority students 
Sharri Clarke asked Frazier to take on 
the added responsibility of serving as 
a liaison between the ALANA—Af­
rican-American, Latino, Asian, Na­
tive American—student community 
and the athletic and residential liv­
ing departments
No such support groups existed 
when James Varner '57 arrived in 
Orono as a scholarship student from 
Princeton, New Jersey A "rugged" 
football player and track team mem­
ber who earned a chemistry degree 
and is now president of the Greater 
Bangor NAACP, Varner was one of 
just four black students at the univer­
sity.
Although their numbers have in­
creased, members of ethnic minori­
ties still represent only a tiny fraction 
of the student population. At the be­
ginning of the current academic year, 
enrollment at the university was
! 8,917, and just 335 students were 
members of an ethnic minority. Na­
tive Americans formed the largest
I group, with 149 registered. There 
were also 72 Asians, 49 Latinos, and 
66 African-American students, 41 of 
them, including 32 football players, 
student-athletes. With the numbers 
that small, minority' students can feel 
terribly isolated
"It's like being a black dot on a 
white piece of paper," says Todd Wil­
liamson, captain of the 1996 Black 
Bear football team and now an aca­
demic counselor in the athletic de­
partment
W
illiamson came to 
Orono from Hacken­
sack, New Jersey, a 
multiracial communi­
ty a few miles west of New York City 
He ran track, played football and bas­
ketball, and was recruited by several 
colleges, including UMaine ' I really 
wanted to go to the University of 
North Carolina That was my dream 
school " He chose UMaine because it 
offered him a full scholarship while 
UNC only offered him a partial schol­
arship With two younger sisters still 
to be educated, says Williamson, "I 
figured I'd go where the education 
was free and save my family some 
money"
Although Williamson visited the 
campus on a recruiting visit when he 
was 17-years-old, no one said any­
thing to the young, black, suburban 
athlete about the fact that he would 
be part of a tiny minority communi­
ty
"I really can't recall any body talk­
ing about there not being a lot of mi­
nority folks here," says Williamson. 
"I figured there were a lot of black 
guys I just wasn't seeing. When I 
went to my first class there were 249 
white people and myself That's 
when it hit me "
And, of course, it wasn't only' on 
campus that Williamson was part of 
 a tiny minority.
The 1990 U.S census ranked 
Maine as second among states in 
terms of percentage of white popu­
lation and 47th in percentage of black 
population The same census report­
ed the town of Orono's population to 
be 10,573 including just 66 blacks ( 06 
percent) and 10,260 whites (97 1 per­
cent) For minority students, most of 
whom come from areas very differ­
ent from eastern Maine, those num-* 
bers mean life at UMaine can be ex­
tremely difficult
"The student of color is very iso­
lated," says Adonis Ferreira, 
UMaine's associate dean for multi­
cultural affairs "The atmosphere is 
very different and in some cases very 
' hostile "
Ferreira came to UMaine at about 
the same time as Frazier, after earn­
ing a master's degree in multicultur­
al education at the University of Mas­
sachusetts in Amherst Born in the 
Cape Verde Islands and raised in 
New Bedford, Massachusetts, Ferrei­
ra experienced first hand the culture 
shock that young blacks and other 
students of color encounter when 
they leave home to enter college He 
remembers how hard it was to adjust 
to college food far different from the 
home-cooked meals he was used to 
While many students may miss home 
cooking, Ferreira says, minority stu­
dents in Orono may also miss many 
things that the majority of students 
take for granted radio stations that 
program familiar music and discus­
sions of topics of interest to them, 
going into a record store and finding 
music they enjoy, going into a store 
and finding clothing styles they fa­
vor, or, especially for black women, 
cosmetics and personal care products 
they prefer
Even worse than the lack of famil­
iar sights, sounds, and products, says 
Ferreira, is the feeling of being stared 
at on and off campus "On a daily 
basis, these things pile up There isn't 
a day that goes by when you aren't 
thinking about your color being re­
minded of your color Not a day goes 
by when something or someone 
doesn't remind you of your differenc- 
es"
But those reminders aren't neces­
sarily the result of hostility, says Wil­
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liamson.
"A lot of people, before 
coming to the university, 
have never seen a person of 
color except on television. A 
lot of the stuff on television 
is negative. They just don't 
understand."
Nursing student Laurie 
Williams agrees that under­
standing is the big problem. 
She grew up in Presque Isle, 
vx here until her senior year, 
she was the only black in her 
high school.
"People there never saw 
black people, so they didn't 
know what to expect," Will-
a
lams says. "Many believed a 
lot of old stereotypes about 
black people. It was isolat­
ing "
Growing up in Maine 
made it easier for Williams 
to adjust to life at the univer­
sity than it has been for oth­
er black students.
"Coming to UMaine after 
Presque Isle, I didn't have 
the culture shock that black 
students from out-of-state 
have," Williams says. "I was 
used to it, if you ever get 
used to it. Actually, here at 
the university, it's better be­
cause I actually have black 
friends here. That was miss­
ing in Presque Isle."
Most of the black friends that Wil­
liams has at UMaine are men. That's 
because black women on the UMaine 
campus are few and far between.
"I'm really bothered by the fact 
that there are literally only a handful 
of black women on campus," she 
says. "Most of my black friends are 
men and what they talk about most 
is the fact that there just aren't any 
black women here to date or social­
ize with."
Still, Williams believes that the 
overall experience for African-Amer­
ican students at UMaine is a positive 
one, although cultural isolation and 
the cold weather are negatives
"My color has never been an is-
Laurie Williams
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"I'm really bothered by the 
fact that there are, literally, 
only a handful of black 
women on campus." 
sue in a UMaine classroom," she 
says. "Racism isn't the big issue here, 
it's a lack of understanding."
Williams genuinely likes Maine 
and says that if the university could 
make the campus more attractive to 
blacks, she wouldn't hesitate to rec­
ommend the school to prospective 
black students. Those things would 
include having African-American 
products for sale in the bookstore, 
and different choices in food and 
music—things that would make 
young black students feel more at 
home
The transition from home to col­
lege is hard for any new students 
who are young and on their own for 
the first time. The lack of ethnic and
cultural diversity at the uni­
versity, as well as in the sur­
rounding community, can 
make the transition especial­
ly difficult for students of 
color.
"There's a lot of growing 
up in the year when you go 
away to college," Ferreira 
says.
"Now you're forced to 
deal with the additional 
pressures of your color." 
Those pressures aren't only 
social. With few minority 
students on campus, Ferrei­
ra says, "You become an ac­
tivist because you're pushed 
to it. You feel you have to. 
That shouldn't happen to 
any student."
President Hoff is acutely 
aware of the need for 
change, not just to make the
university more accommo­
dating for minority stu­
dents, but to make it a better 
place for all students to 
learn."I think that this edu­
cational institution is much 
stronger to the degree that it 
can embrace diversity," Hoff 
says. "We want all of the cit­
izens of the university to 
learn in as diverse an envi­
ronment as possible; in an 
environment that looks a lot 
like the future will look, even here in 
Maine. We have to take extra steps to 
create and maintain a culturally di­
verse environment."
That feeling seems to be shared by 
the majority of white students. In an 
informal poll of about 60 white 
UMaine students, a clear majority 
said that exposure to a diversity of 
cultural backgrounds in college was 
"very important" to their future suc­
cess.
Most UMaine students probably 
didn't get such exposure in high 
school. Of those polled, an over­
whelming number attended high 
schools with few or no people of col­
or.
Hoff believes that recruiting both 
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minority staff and students is part of 
the solution, but adds that the chang­
es need to go beyond that
“We need to make an effort in all 
areas of university life," he says "We 
have to create an environment where 
diversity can flourish. And that's a 
challenge It has to be reflected in our 
curriculum and in the atmosphere on 
campus. That can be as small a thing 
as being sure there are greeting cards 
in the bookstore that are appropriate 
for people of all backgrounds It's 
having food and entertainment that 
reflect a diversitx ot tastes It's those 
types ot things that make people teel 
part ot our community "
Frazier and other members ot 
UMaine's small ethnic minority pop­
ulation acknowledge that the univer­
sity has already come a long way in 
confronting the issues ot ethnic diver­
sity and multiculturalism on campus, 
and they give Hotf high marks tor de­
termining that the university should 
observe Martin Luther King s birth­
day—but they still raise serious ques­
tions about how much remains to be 
done
President Hoff's immediate and 
powerful condemnation ot the ha­
rassment directed at Wilmot and the 
strong disciplinary actions taken by 
the administration were positive in­
dications that the university will not 
tolerate racism on campus and that 
black students don't have to go out­
side the system to find redress for rac­
ist acts
"I think it was dealt with effec­
tively," say s Ferreira, but "my percep­
tion as an administrator and the stu­
dents' perception might be a little dif­
ferent You ha\e to create a trustful 
community on campus—saying to 
the victims and the people who do it 
'this type of behavior won't be al­
lowed.' This is the first time I've seen 
a very strong response "
Unfortunately, says Ferreira, 
what happened to Dwayne Wilmot 
was not entirely isolated Early in 
February, Wilmot and several other 
students received e-mail containing 
racist jokes, apparently from people 
outside the university
"Harassment happens at the Uni­
versity of Maine on a regular basis," 
he says: "people writing on walls or 
a harassing phone call—walking 
down the street and hearing racist re­
marks. That doesn't mean we're hav­
ing more incidents It just means 
more are being reported "
If more incidents are being report­
ed, it may be that minority students 
have moie confidence that the uni­
versity will do something about 
them, as it did with the harassment 
ot Dwayne Wilmot
"This was a good example," says 
Fraziei that "when something hap­
pens, they can expect fairness, equi­
ty, and justice from the university 
and from the justice system It 
showed it they bung something to 
the table, justice will be served The 
university needs to do more than just 
deal firmly with lacial incidents 
when they occur
The univeisity needs to develop 
a diversity plan with realistic and at­
tainable goals and timetables," says 
Ferrena To do that, It will take the 
efforts of a lot of adnnnistratois and 
faculty to work on cieating a commu­
nity If this is important, it needs to 
be high in the priorities on this cam-
off and Terreiia agree 
that to create an environ­
ment where diversity 
can flourish, the univer­
sity needs to recruit minority faculty, 
staff, and students This year there 
weie three African-American faculty 
members (there were none last year) 
and a handful of minority adminis­
trators That means there are very few- 
minority adults available to provide 
mentoring and support for minority 
students
"There are a number of w'hite fac­
ulty and administrators who arc sen­
sitive and w’lll provide that kind of 
leadership and mentoring," says Fer­
reira "We do have networks here, but 
they arc limited, ver} limited The 
students connect more to some of the 
younger professionals such as Sean 
(Frazier) and me "
Two years ago, wnth Frazier's 
help, several African-American stu­
dents founded the Student Heritage 
Alliance Center (SHAC) to prov ide a 
place where multicultural students 
could gather Located in the lower 
level of Cumberland Hall, SHAC 
serves as an educational and recre-*
ational facility, primarily for ALANA 
students and has sponsored lectures, 
dances, and other activities Last fall, 
President Hoff showed his support 
by attending a SHAC barbecue
Director of admissions Sherman 
Rossei, Jr has the challenge of trying 
to attiact more minority students to 
the university He fully understands 
that it won t be easy
"Rural colleges traditionally have 
problems in creating racially and eth­
nically diverse communities, says 
Rosser, but if the university is to ful­
fill its role as the "flagship" of 
Maine s university system, it must 
find w'ays to overcome those difficul­
ties We need to do it for the univer­
sity alumni who are leaving Maine 
and will internet with people of dif­
ferent ethnic and racial back­
grounds
Rosser acknowledges that selling 
UMaine to minority students can be 
tough, especially in the face of the 
perception that the only minority stu­
dents the school recruits are athletes 
He says he tells prospects that the 
university offeis a good education 
and that "they'll walk away with a 
respected degree
"\ou have to be honest, though," 
he says T tell them here is what the 
environment is, here is what you can 
gain from it If you can survive heie, 
you can survive in the world '"
Like President Hoff and others, 
Rosser says it is ciucial for UMaine 
to recruit and retain minority facul­
ty
"I think the university is learning 
it has to do a little different job," to 
recruit minority faculty, Rosser says 
"For young scholars, if they know 
they'll be here two or three years it 
W’lll help them out in their teaching 
careers."
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James Varner thinks that 
if the university is serious 
about attracting minority 
faculty, it needs to change 
the way it recruits. "The 
university needs to adver­
tise in the widest black
scholarly community they 
can get into, not the Chroni­
cle of Higher Education and 
the Wall Street Journal. It has
to be publications black 
scholars read, like Black En­
terprise They should adver­
tise in the college newspa­
pers on predominantly 
black campuses like Fisk 
and Morgan State."
Frazier says the univer­
sity needs to go after ethnic 
minority faculty the same
way it recruits outstanding 
students. "Then, you have 
to make it very difficult 
when they get here to even 
think of leaving." He says 
the university is starting to Todd Williamson
students, but says the idea 
that coaches "just want kids 
to be eligible is very skewed. 
If you compare random sam­
ples, you'd find the same va­
riety of ability and motiva­
tional levels for student-ath­
letes and non-athletes." Cos­
grove says student-athletes at 
UMaine are getting "the 
complete package" and that 
the real question is "how are 
they doing in the classroom?"
Black Bear football play­
ers seem to be doing their 
best to put the stereotype of 
the "dumb jock" to rest. Cos­
grove says the grade point 
average of the football team 
is higher than the average for 
undergraduates generally, 
and that the grade point av­
erage of the black players on 
the team is higher than the 
average of the white players.
Rosser says he believes 
that UMaine is committed to
make that kind of effort and 
"that has a lot to do with the 
new president. The faculty 
say they are receptive, but 
the jury is still out The track 
record so far is non-exis­
tent "
Varner would also like to 
see the university do a bet­
ter job of recruiting minori­
ty students who excel in ar-
"I would recommend 
this university to just 
about anybody....It gets 
you ready for the real world."
doing what it needs to in or­
der to increase diversity on 
campus and that the commit­
ment is for the long term. Mi­
nority scholars who come to 
the campus to present papers 
"are not an oddity anymore 
and the faculty is finding it 
easier to get (minority) col­
leagues to come for a semes­
ter. I think you'll see a dif-
eas other than athletics. "Why are 
they so effective at recruiting black 
athletes? Why can't they recruit the 
black scholars, black women?"
President Hoff addressed that is­
sue recently, but has no easy answers 
"Well, I don't know what alternatives 
we have. We recruit the best students 
we can get and we recruit the best 
athletes we can get. It doesn't matter 
to us what ethnicity those athletes 
are I think what it underscores is that 
we need to increase recruiting efforts 
in other areas to bring diversity to 
other areas of the university. "
The recruitment of minority ath­
letes, particularly those who receive 
full scholarships, is a particularly 
complex issue.
"It's like a job," Ferreira says, 
"You're getting paid to play, but we 
need to make sure that the students 
are getting what they need to have 
when they graduate. We have a re­
sponsibility to push students to ex­
pect more than just enough to remain 
eligible."
Cosgrove and Black Bear basket­
ball coach Dr. John Giannini say that 
is just what happens at UMaine.
"I think (student-athletes) are be­
ing encouraged to get all the educa­
tion they can," says Giannini. He ac­
knowledges that a student "on the 
borderline" may get more academic 
help to stay eligible than some other 
ferent place here in a couple of years."
Hoff says that UMaine needs to be 
a place where people of many back­
grounds can "feel part of our commu­
nity The university needs to be the 
most diverse place in the state."
While there is much yet to accom­
plish, Hoff and the rest of the UMaine 
community can take some pride in 
Todd Williamson's assessment of his 
experience as a student and the fact 
that he decided to stay in the com­
munity after graduation.
"I would recommend this univer­
sity to just about anybody. For a per­
son of color, I think it's a pretty good 








Saufley, Class of '76, 
never aspired to be 
a judge, let alone a 
justice on the Maine 
State Supreme 
Court. It turns out 
that the job suits her 
just fine.
I
By Dan Warren '79
L
eigh Ingalls Saufley '76,
Maine's newest state su­
preme court justice, has a bit 
of a confession to make Her 
revelation is one shared by a number 
of UMaine graduates Some call it 
"our dirtv little secret "
"I had hoped to go to Colby or 
Bowdoin, and the honest answer is, 
my family couldn't afford Colby or 
Bowdoin," she says "The University 
of Maine was a good school and Dad 
said, 'It's Orono or . ' But Orono 
turned out to be a positive experience 
tor me Very positive "
Saufley, 43, grew up in South Port­
land and graduated from high school 
there in 1972 Her parents were both 
real estate brokers A career in law’ 
wras not one she necessarily foresaw
"My major ended up being psy­
chology with a minor in German," 
Saufley recalls "I had thought for 
awhile about pre-med and wras lured 
into neuro-psychology kinds of is­
sues, cutting-edge brain stuff by a
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wonderful professor, whose name I 
can't remember. So I had a Psych I 
professor who was just marvelous, 
and I ended up with a degree in psy­
chology."
Saufley, who is married to a bank­
ing-law attorney, Bill Saufley, lives in 
Portland with her husband and two 
children—a 12-year-old boy and a 
nine-year-old girl. For courthouse se­
curity reasons, she does not wish 
to use their names. Unhappy litigants 
in her courtroom have threatened 
with physical harm on occasion.
"It happens very rarely, fortu­
nately, but when it does it chills you 
right to the bone," she says matter- 
of-factly, with apparent stoicism. 
"And, yeah, they'll say 'I know where 
your kids go to school.'"
Justice Saufley's journey to the 
Maine Supreme Court from her days 
at the Orono campus has not been 
long, by bar association standards. 
After graduating from UMaine in 
1976 (a semester early), she took a job 
at a bank in greater Portland to earn 
some tuition money. In September 
1977, she enrolled in the University 
of Maine School of Law in Portland.
After law school, in the fall of 
1980, she went into private practice 
in Ellsworth Although she spent 
only about ten months at the firm, 
which included former Judge Will­
iam Silsby, it was there that her inter­
est in one day donning black robes 
may have taken seed.
"I was there for just less than a 
year with Billy Silsby," she recalls. 
"At that time, Judge 'Old Bill' Silsby, 
which was not his name, but that's 
what people called him, was also 
around. He had been a superior court 
judge. He was retired, but of counsel 
in the firm. I would hear wonderful 
stories of what it was like to be on 
the superior court. Herb Silsby was a 
sitting superior court judge, and he 
would occasionally come through the 
office."
She left that job in part due to com­
muting problems. Her husband, Bill, 
whom she met in law school, was 
traveling from their home in Hancock 
County each day to his job at a gov­
ernment agency in Augusta. Five 
hours a day for the round-trip com­
mute was just too much, so they 
moved to Augusta. She took a job for 
a few months with a federal agency 
in the state capital, and then joined 
the Maine Attorney General's office. 
The A.G. at that time 
was UMaine alum­
nus, James Tierney 
'69.
"I worked briefly 
at the Veterans Ad­
ministration in the 
general counsel's of­
fice which was, at the 
time, extremely lucra­
tive. It was a federal 
government legal job 
so we made all kinds 
of money. Then Jim 
Tierney called and 
said, 'I've got a great 
deal for you. I've got 
a job where you'll 
work longer hours 
and you will make 
half what you're 
making,' and the offer 
was just too sweet. 
My colleague, Jim 
Smith, convinced me to go to the At­
torney General's office, and I spent a 
decade there doing all kinds of dif­
ferent stuff," she says.
Ironically, for a person who once 
aspired to go to Bowdoin, that job op- 
poi tunity came about, at least in part, 
because she had gone to the Univer­
sity of Maine. That sequence of 
events, with the finishing touches 
being put together by Orono alum 
Tierney, solidified her feeling that she 
had made the right choice in higher 
education in the fall of 1972.
" Jim Tierney was fully aware that 
You know a lot 
of people ask 
me, 'Why 
would you 
want to be a 
judge?' People 
think of it as 
dry, but it is 
anything but 
dry.
you could get a good education 
there," she says.
Tierney called Saufley and said, 
"Come do this job."
"That was the best thing that ever 
happened," she says. "It was a great 
job." So much for her need to go to 
Bowdoin to open doors, she thought.
Saufley has fond memories of her 
decade in Augusta. "I loved it," she 
says. "I went from child abuse pros­
ecutions to heading up a unit, and 
then into a lot of 
civil litigation. I 
also worked with 
prisons and mental 
health."
In 1990, Saufley 
was nominated to a 
position on the 
Maine District 
Court bench. The 
call was a surprise, 
but a pleasant one.
"I never thought 
of being a judge, 
until the
Governor's office 
called me and 
asked, 'Would you 
like to be consid­
ered?' It simply 
was not something 
I had planned on or 
worked toward. I 
know there are 
some people for whom that is a ca­
reer track; they would like to do that, 
and for good reasons. It's a wonder­
ful job. I'd never really considered 
myself as someone who ought to get 
into judging."
Still, she was thrilled to be asked, 
and she now looks back at it as the 
best job she ever had.
"Absolutely it was. I got up every 
morning thinking that this is a great 
world," she says
Saufley served three years on the 
district court before being nominated 
in April 1993 for a promotion to the 
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superior court bench. She served 
there for about four and a half years 
before being elevated to her current 
position on the Maine Supreme Court 
in October 1997. Her term expires in 
2004
She looks back at her district court 
judgeship with fondness, although, 
she says it is a tough job that doesn't 
get enough recognition
"I really, really enjoyed it and I 
really enjoyed the superior court, 
too," she says "The district court 
handles almost every kind of case 
except those that go to a jury In the 
district court, most of the issues have 
to do with what happens in people's 
day-to-day personal lives that get 
tried: divorces, child protection, 
people who are getting kicked out of 
their homes, small claims when you 
are hav ing a fight w ith y our contrac­
tor or the car dealer The things that 
happen in people's lives day after day 
are the things that come to the dis­
trict court That captured my atten­
tion It's the most compelling job You 
never know w hat you are going to see 
from one da} to the next "
What is it about her personality 
and background that makes her such 
a highly-praised judge7
"The strange thing about this job 
is once you have become a judge, 
people tell you that you are brilliant 
and those same people also tell you 
that you're thin So, you learn to 
watch that very carefully But, to the 
extent that I did a good job, it was 
because I really enjoyed it, and I was 
happy to see cases come in I wanted 
to do the right thing, and I didn't get 
tired of hearing arguments or listen­
ing to people," she says
Saufley believes that being a pos­
itive-thinking person is a big help to 
a judge
"One of the things that gets me 
through every day is that I have a 
very perverse sense of humor," she 
notes. "I think that helps If you have 
a sense of humor and you enjoy what 
you are doing, then almost any job 
can be made to be interesting "
Does she expect to look back on 
her judicial career and decide it was 
the right choice7
"We all ask ourselves that ques­
tion," she says "I think the same 
question is being asked among attor­
neys There are a lot of lawyers who 
are perfectly happy practicing, and 
yet at the same time I think more and 
more lawyers are just not happy It 
becomes a grind, and when it's a 
grind, we're not as effective at our 
jobs "
People she runs into socially often 
express surprise when she tells them 
she likes her job as a judge
"You know a lot ot people ask me, 
'Why would you want to be a judge7' 
People think of it as dry, but it is any­
thing but dry," she says
"You do spend an enormous 
amount of time reading cases Actu­
ally, reading is the primary time com- 
ponent of the job But there are a lot 
of other components that I find to be 
the most fun One of them is oral ar­
gument I liked that in the trial court, 
and I liked it w'hen I wras in practice 
My favorite thing in practice was to 
argue before the law court "
S
tudents who knew her at 
UMaine saw a strong w'om- 
an w’ho gave a lot of thought 
to the social and political is­
sues of the day' Interestingly, one of 
her chosen vehicles for getting in­
volved in the Orono communitv was
* 
her sorority—Alpha Chi Omega
I "College sort of launches you, 
and Orono launched me into think­
ing about what life was all about It's 
when we're 18 to 23 that we start to
, think about what we're going to do 
in the world. Orono helped me a lot 
with that and with a whole lot of dif­
ferent things In great part, it was just 
the contact with other people my ow'n 
age who came from great diverse 
backgrounds, sitting around talking 
about the world, what would be­
come of the world, w hat was happen­
ing, and w'hat we thought At the 
same time, I had some extraordinary 
professors who were dealing with 
kind of the cutting edge of what DNA 
is, what medicine is DNA had only 
really just begun to be discussed in 
any detail It was just an incredibly 
expanding experience for me "
Her membership in a sorority 
helped develop her as a person
"I joined it because my very good 
friends on campus were involved in 
it and had already been involved in 
it for about a year and were having a 
wonderful time, and it was another 
way, then, to find a group of people 
you might otherw ise not meet to get 
together and talk Just for the oppor­
tunity to talk and struggle over all of 
the things you think about when 
you're 19 or 20 years old
"I didn't really seek it out I wasn't 
terribly interested in sororities It was 
just something that happened They 
convinced me that it would be a fun 
thing to do So I did it," she says
"At that time there w’as an awful 
lot of focus on altruism—we were go­
ing to deal with the early' homeless 
issues before the w ord homeless re- 
ally w'as a word You wrould do 
projects for other people around and 
you would get together wuth a group 
f w men to be of help At the time, I 
don't think people had even begun 
to think about difficulties in segregat­
ing the genders w’hen you gathered 
The fraternities would be down on 
fraternity row' and the sororities 
would meet in their little rooms, and 
then occasionally there would be a 
gathering together It was primarily 
a group of women getting together 
to support each other through some 
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of the difficulties that the college 
years present and to do things that 
made us feel good about Maine. I re­
ally enjoyed it," she says.
What about the old stereotypes 
about college sororities? Women join­
ing them to go to parties and meet 
men? Dressing alike in L.L. Bean 
sweaters with wildlife scenes on 
them?
"I would be less than honest if I 
didn't say there was certainly an ele­
ment of the Saturday Night Live par­
ody or that there weren't any of those 
kinds of groups. That's what they're 
there for to a certain extent, I guess. 
But there was also the fact that we 
were just coming away from the huge 
protests—the sit-ins. Remember 
those?"
Those were over by the time Sau- 
fley started at Orono, but just barely 
over. People were still pretty politi­
cally minded
"The idea of 'let's join a sorority 
and we'll have pajama parties' was 
not the dominant factor then," she 
says.
"When I was beginning at Orono, 
Nixon had just been reelected in a 
huge landslide. The Watergate issues 
were beginning to come out, so there 
was a lot of talk about heroism and 
political science and all that wonder­
ful stuff. We spent long nights on 
campus or at our all-night card 
games, talking about all of these 
events and what it meant to the 
world. At the time I considered 
changing to something like political 
science. But, in the end, I really was 
much more drawn to the medical 
edge."
Saufley has difficulty keeping up 
with her old Orono friends and class­
mates, especially now that she sits on 
the Maine Supreme Court.
"I spend my days on two things— 
my job and my family," she explains. 
"There's not a lot of time for outside
socializing."
That kind of work ethic, along 
with intelligence and fair-minded­
ness, is a big part of what has made 
Saufley so successful. Although Sau­
fley is only the second woman ever 
to serve on the Maine Supreme Court, 
she is uncertain to what extent she is 
a role model for other women, par­
ticularly younger women.
A
nd while she under­
stands that gender ineq­
uity exists in many pro­
fessions, she has never 
felt being a woman was a hindrance 
in her legal career. "I know that there 
are some women who are still strug­
gling to break through the glass ceil­
ing," she says.
"I have been very fortunate to be 
practicing law at a time when many 
people are aware of the perception of 
that glass ceiling and attempting to 
eliminate it. The people I worked 
with in the AG's office were absolute­
ly gender blind and terrific to work 
with. And I think I came to the bench 
at a time when the administration 
was actively attempting to find more 
women for the bench. In fact, I would 
say that being a woman at that time 
was helpful for my career."
When Saufley started on the 
bench, she heard people saying, 
"You're going to be amazed how peo­
ple will respond. It will be terrible, 
and lawyers won't listen to you." But 
her experience was exactly the oppo­
site.
"As a judge, I found that lawyers 
don't care at all what the gender of 
the judge is," she says. "They might 
not like other things about you, but 
being a woman has not been an is­
sue."
She said her first day on the job as 
a judge was like being thrown into 
the water to learn to swim. While 
judges in Maine have traditionally 
gone to a three-week "judge's school" 
in Reno, Nevada, before starting their 
terms on the bench, due to state bud­
get difficulties, she wasn't able to at­
tend at the time she was appointed. 
Only recently did she actually com­
plete the program.
She wouldn't say if she partook in 
any outdoor activities while in Ne­
vada. Chances are she didn't, if her 
Orono track record is any indication. 
She admits to "nontraditional" visits 
to such Orono-area sites as Acadia 
National Park and its Cadillac Moun­
tain.
"I loved junkets, but I will also 
confess, and this will come as no sur­
prise to people who know me, I don't 
go outdoors. I actually traveled a lot. 
We would sleep in the car, and we 
would go see all kinds of different 
places. Some of my crazier friends 
would then go climb a mountain, and 
I would sit at the foot of the moun­
tain with a book, which is not a bad 
experience. I highly recommend it. 
Once I actually got to the top of Ca­
dillac Mountain, and I wasn't pleased 
climbing it. My fondest memories, 
though, are probably the same ones 
all alumni have —going to Pat's and 
wandering around Orono and find­
ing all your local, little hangouts," she 
says
In the end, the young woman from 
southern Maine who reluctantly en­
rolled in the University of Maine 
seems to have been well served by the 
experience.
"In psychology I think I found a 
sort of pocket of the university," she 
says. "I don't really know how it com­
pared to other places at UMaine, but 
I found a number of professors who 
loved what they did and wanted 
nothing more than to get the students 
around them excited about it. That's 
really what you need. If you want a 
great learning experience, you need 
professors who can inspire."
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It’s not really an emergency or an academic test it’s a quick test of UMaine pride.
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of the UMaine Alumni Association and already 
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that by joining thousands of others who maintain 
their pride in their school by becoming dues-paid 
members of its Alumni Association.
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your Mastercard or VISA.
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tanley Falkow '55, known as 
the father of the field of 
pathogenesis—the study of 
how infecting microbes and host cells 
interact to cause disease— received 
the seventh annual Bristol-Myers 
Squibb Award for Distinguishing 
Achievement. The award was given 
for Falkow's research on infectious 
disease.
By adopting highly unconven­
tional perspectives—for example, 
viewing infection as a process that 
ultimately is mediated by the host— 
Falkow has made startling scientific 
findings. The fruits of his work range 
from clinical applications, such as a 
new vaccine for whooping cough, to 
such fundamental advances in 
knowledge as the discovery of how 
cells are penetrated by bacteria.
Lisa Dunkle, executive director of 
HIV clinical research at Bristol-Myers 
Squibb Pharmaceutical Research In­
stitute notes that Falkow was a fitting 
recipient of the award.
"The principles of infection first 
elucidated by Dr. Falkow guide us 
today in our efforts against AIDS and 
other deadly diseases," she explains.
"It's seldom that a field so diverse 
and broad can be so influenced by a 
single individual, in such distinct 
ways as the field of microbiology has 
been influenced by Stan Falkow," 
says Louis H. Miller, M.D., chief of 
the laboratory of parasitic diseases at 
the National Institutes of Health.
Falkow is professor of microbiol­
ogy and immunology at the Stanford
University School of Medicine. He 
received the $50,000 award and a sil­
ver medallion at a dinner in New 
York in December.
Falkow's early work, in the 1960s, 
focused on the genetic mechanisms 
that enable populations of bacteria to 
become resistant to antibiotics. In the 
1970s he shifted his focus to the in­
fection process. During this period he 
showed that a life-threatening diar­
rhea prevalent in many developing 
countries is caused by a sub-type of 
E. coli bacteria with certain plasmids 
that enable them to stick to the wall 
of the small intestine and produce a 
powerful toxin. Because the bacteria 
only behave this way under certain 
conditions, Falkow theorized that 
they encoded genes that switched on 
only when the organism recognized 
it was inside the intestine. With the 
advent of recombinant DNA technol­
ogy, he proved through cloning E. coli 
in 1972, that this was in fact the case.
This work led Falkow to begin 
looking at tissue culture models to 
identify genes exclusively expressed 
during host-parasite interaction— 
studies that launched the modern 
field of pathogenesis.
In the 1980s his research team 
identified and isolated the "invasion 
genes" that cause bubonic plague, 
Salmonella, and whooping cough.
Most recently, Falkow developed 
a new technique for identifying genes 
in microorganisms that are only ex­
pressed inside mammalian cells.
Despite his cutting-edge scientific 
discoveries, Falkow says the accom­
plishment he is proudest of is the 
more than 100 students he has 
trained, many of whom are now lead­





Keith Mahaney '57 
honored by UMaine
S
ay ing that he w as " extreme­
ly honored to be a part of 
UMaine men's basketball his­
tory/' Keith Mahaney '57 enjoyed the 
company of family and a host of 
friends at a reception and a half-time 
ceremony to retire his basketball jer­
sey #24 on December 21,1997, at Al- 
fond Sports Arena. Mahaney joins 
Skip Chappelle '61 as the only two in 
the men's basketball retirement ranks 
along with only seven in all other 
sports on the Orono campus
In the early 1950's, Keith was con­
sidered among the best backcourt 
men in New England, according to 
University of New Hampshire coach 
Bob Kerr, and was an outstanding of­
fensive and defensive player for 
UMaine "He was an outstanding 
passer and playmaker, and a terrific 
shooter," said former UMaine athlet­
ic director Stu Haskell of Old Town 
"He was as good as any guard in 
New England "
Born in Easton and a graduate of 
Fort Fairfield High School, Keith en­
rolled at UMaine in 1951 and played 
on the freshman squad, since first- 
year students were not allowed to 
play varsity in those days As a soph­
omore, on the varsity team in the 
1952-53 season, he set his first record 
and ranked fifth in the nation with 
an 81.4 percent freethrow’ mark
In his junior year, Keith led the 
Yankee Conference in scoring with 
21.8 points per game playing against 
such formidable opponents as the 
Universities of Connecticut, Massa­
chusetts, and Rhode Island He was 
also the State Series (versus Colby, 
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Keith Mahaney '57 during his playing days at Maine
Bates, and Bowdoin) sconng leader 
with 23 3 points per game and placed 
seventh in New England in sconng 
average among all colleges and uni­
versities He set eight recoids that 
yeai including the scoring recoid of 
39 points in one game But while he 
was a prolific scorer, he w as also con­
sidered a consummate team playei
His college career was mteriupt- 
ed by military service during the Ko­
rean Conflict Keith played his senior 
season in 1956-57, w hen he was the 
Yankee Conference scoring runnei- 
up (22 7), had the highest State Series 
scoring average (23 7), and scored 38 
points in a state series game He also 
rewrote the UMaine record book, 
breaking nine individual records and 
tied his own record of 39 points 
against UMass in his last collegiate 
game at Amherst Among aiea 
sportswriters, he was described as 
the "deceptive Mahaney' who reacts 
like a coiled spring " (Jack Moran, 
BDN)
What is truly remarkable is that 
Keith played only 11 games in hisjun-
101 year before going 
into the US Army and 
only played a total of 48 
games in his entire var­
sity career At the time 
of his graduation, he 
held 11 of 14 records in 
basketball and earned 
All-Maine recognition 
for two years, All-Yan- 
kee Conference for two 
years, All-New I ngland 
for one year, and All- 
American Honorable 
Mention for two years 
Tom Heinsohn and Sam 
Jones w ere also selected 
as All- Americans at that 
time and Keith felt hon­
ored to be chosen with 
such standouts He was 
offered a tryout with the 
Boston Celtics upon 
graduation
In addition to his BS, Keith re­
ceived an M E d in 1968 and aC AS 
in education in 1971, all from 
UMaine Among his many profes­
sional accomplishments, he served as 
athletic dnector at Husson College, 
where he was named Outstanding 
Educator in 1978 He has been induct­
ed into the University of Maine 
Sports Hall of Fame and the State of 
Maine Spoits Hall of Fame, both for 
excellence in basketball Keith cur­
rently serves as president of the M 
Club He is on the board of directors 
of the State of Maine Sports Hall of 
Fame and works untiringly each year 
on the UMaine Men's Basketball Golf 
Classic Committee
He and his w ife, Karlene (Graham 
'55), live in Bangor and have twro chil­
dren and four grandchildren
(Story by Nonni Hilchey Daly '59. 
Photograph courtesy of the Bangor 
Daily News.)
Linda Smith Dyer '69 
is new president of 
Maine bar association
U
niversity of Maine graduate
Linda Smith Dyer '69 is the 
new president of the Maine State Bar 
Association. Dyer is a partner in the 
Augusta firm of Dyer and Goodall 
and the focus of her practice is legis­
lative advocacy. She is a member of 
the American Bar Association, the 
Kennebec County Bar Association, 
and the Maine Trial Lawyers Associ­
ation.
She was a founder of the Maine 
Women's Lobby and served as its 
president for several years. She is a 
past president and former board 
member of the Family Planning As­
sociation of Maine.
Dyer is a trustee of the University 
of Maine Foundation, a member of 
the board of directors of the Maine 
Bar Foundation, and vice president 
of the Winthrop Education Corpora­
tion, which she helped found.




hree University of Maine 
alumni— Kevin McArdle '70,
Roy Crawford CAS '96, and Suzanne 
Olson '98G— are among the 150 re­
cipients of the 1997 Milken Family 
Foundation National Educator 
Award. In addition to public recog­
nition and an opportunity to join a 
network of 1,170 outstanding educa­
tors around the nation, the Milken 
Award includes an unrestricted fi­
nancial gift of $25,000.
McArdle is principal of Heath
Linda Smith Dyer '69
Brook Elementary School in Tewks­
bury, Massachusetts. Crawford is 
principal at Monmouth Academy in 
Monmouth, Maine. And Olson is 
building administrator at Hall-Dale 
Middle School in Farmingdale, 
Maine.
Since the first awards were pre­
sented in 1987, the Milken Educator 
Awards program has honored 1,170 
educators across 35 states. Criteria for 
selection include exceptional educa­
tional talent and promise and distin­
guished achievement in developing 
innovative educational curricula, 
programs, and/or teaching methods. 
Many recipients are also distin­
guished by their exemplary and in­
novative use of education technolo­
gy in teaching and learning.
In June McArdle, Crawford, and 
Olson will join other award winners 
as guests of the foundation in Los 
Angeles for the annual three-day 
Milken Family Foundation National 
Education Conference. At the confer­
ence, they will have the opportunity 
to share ideas and concerns with oth­
er distinguished educators, school 
officials, and government leaders.
Timothy Gerrish '81 
helps invent new 
reduced-fat French fry
T
imothy Gerrish '81, a chemist 
at Hercules Inc. in Wilmington, 
Delaware, is the co-inventor of a new 
reduced-fat French fry.
Working with another chemist, 
Lawrence E. Carosino, Gerrish's new 
product will help people with weight 
problems without compromising on 
taste.
In the Hercules lab, the chemist 
devised a way to coat potatoes with 
liquid pectin derived from citrus 
peels.
After conducting experiments, the 
team applied its discovery to cafete­
rias and school lunch programs. The 
pectin-coated French fries proved to 
be 40 percent lower in fat.
And in addition to tasting great, 
the fries didn't get soggy and weren't 
as greasy as standard French fries.
"It's a little bit ahead of its time," 
Gerrish said. The fries will be intro­
duced initially at institutional kitch­
ens and fast-food restaurants.
Gerrish notes that reducing fat 
content in a popular food such as 
French fries is an important step.
"Restaurant marketing informa­
tion indicates that by the year 2000, 
most people will take half their meals 
outside of home," he says. "This pro­
vides a healthful eating alternative."
Hercules doesn't make the fries. 
Instead, it sells its coating to J.R. Sim- 
plot Company of Idaho, a commer­
cial French fry manufacturer, which 
distributes the product under the 
name "Golden Classics."
Gerrish has followed up his 
French fry patent with two others in­
volving fat-reduction technology.
(From a Times Record story by James 
M. McCarthy.)
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A Message from the Chair ...
A Perfect Match — Your gift 
and Your Employer’s Matching Gift
Gregory D. Jamison ’72 
1997 — 98 Campaign Chair 
Annual Alumni Fund
T
he University of Maine benefits 
each time a contributor makes 
the effort to use a corporate 
matching gift. Here are the ten 
most common excuses why matching 
gifts aren’t used — and reasons why 
you should.
1. My gift is too small. Although some 
gift programs will only match gifts 
above a certain level, often that’s as
low as $25. Some companies also limit the maximum 
amount they’ll match, but that can be as high as $40,000 
per employee per year. The truth is that gifts of every size 
are important to MAINE’S future.
2. I don’t work for a matching gift company. Your spouse’s 
employer may match your gift — ask! You might even 
consider asking your employer to start a matching gift 
program if one doesn’t exist.
3. My boss won’t like it. Matching gift programs are set up 
as a way for companies to make charitable contributions 
to organizations that are important to their employees. 
The company sets the money aside, but you have to ask 
for the match to be made. Matching gifts make your 
employer look good, and you’ll feel great knowing that 
your company has doubled or even tripled your gift.
4. The company will deduct the amount of the match 
from my paycheck. Matching gifts are a free benefit for 
employees and won’t cost you in any way.
5. It’s too difficult. To find out if your employer has a 
matching gift program, contact your company’s person­
nel office or the University of Maine Annual Alumni 
Fund. Then, when you make a gift, simply complete 
your employers matching gift instructions and we’ll do 
the rest. Your employer will then send 
their matching gift check to MAINE. 
It’s that simple.
6. I can’t get my gift matched this year 
because I matched it last year. You can 
have your gift matched every year, but 
you should be aware that many compa­
nies have a deadline each year to apply 
for a match. Ask your personnel office 
about your employer’s deadline.
7. I’m retired. Many matching gift 
companies continue to match gifts 
from their retirees.
8. My matching gift won’t make a
difference. Often a matching gift will propel you into an 
even higher giving level in the Annual Alumni Fund at 
no additional cost. For example, when you have your 
$500 Stein Club gift matched 1 to 1, it’s really worth 
$1,000 to MAINE and places your gift level at the 
President’s Club!
i
9. MAINE doesn't need my matching gift. Your gift, when
combined with others, can be significant. Last year, 
matching gifts to MAINE represented 15 percent of the 
total annual fund. 1
10. I keep forgetting. Your gift and your employer’s match­
ing gift, regardless of size, will combine with many other 
alumni gifts to ensure a bright MAINE future! So please, 
remember MAINE!
“We use the State Farm Insurance 
matching gift every year when we 
make our annual contribution. The 
match lets us do more for MAINE!”
Dick Hogan ’60 and
Nancy Nichols Hogan ’62, 65G
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Strong participation in the Annual Alumni Fund represents more than 
essential dollars for the University of Maine. . . .its part of an equation used to 
measure the vitality and prestige of our institution.
Alumni express their MAINE pride through their gifts. Many contrib­
utors also understand that their support can help to overcome our institutions 
financial limitations. In effect, they want to leave the University better than 
they found it.
Annual gifts from alumni and friends speak for the quality of our 
university, the promise of our students, and the impact of our research on 
Maines economy. Alumni are the core of a great university and many have 
made a tradition of giving to MAINE. I urge those who have invested in our 
university to talk to family, friends and co-workers and invite them to do the 
same.
ive more for MAINE challenge update — last fall President Hoff 
challenged alumni to increase total participation in the Annual 
Alumni Fund by five percent. With nearly 8,000 contributors, 
we’re just past the half-way mark as of January 31, but still need
7,500 additional alumni to offer their support. With your help we ll meet 
this important challenge. Please respond today with your annual gift. 
Together we can do more for MAINE!
1997-98 Annual Alumni Fund Campaign Update
Gifts received as of January 31, 1998:
Number of contributors:




University of Maine Annual Alumni Fund 
P.O. Box 550, Orono, Maine 04473-0550 
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